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President’s Report 
LOOKING FORWARD TO 2024 

 
 IÊwantÊtoÊfirstÊstartÊbyÊsayingÊthankÊyouÊ
BranchÊ11ÊforÊanÊawesomeÊyear,ÊoneÊthatÊwentÊbyÊfast.Ê
WeÊaccomplishedÊsoÊmuchÊunderÊmyÊtenureÊtoÊcontinueÊ
toÊmoveÊtheÊbranchÊforward,ÊandÊweÊhaveÊmoreÊtoÊdoÊinÊ
2024.Ê 
 WeÊfacedÊsomeÊdifficultÊtimesÊfinancially,ÊandÊ

weÊaskedÊtheÊmembershipÊtoÊhelp,ÊbyÊapprovingÊaÊduesÊincreaseÊuntilÊ
weÊwereÊmortgageÊfree.ÊÊAsÊofÊAugustÊ10,Ê2023,ÊweÊhaveÊbeenÊmort-
gageÊfree.ÊThankÊyouÊBranchÊ11.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 AsÊweÊmoveÊforwardÊintoÊ2024,ÊIÊwantÊtoÊfocusÊonÊtheÊsafetyÊ
ofÊletterÊcarriers.ÊÊIÊhaveÊbeenÊvocalÊwithÊtheÊdistrictÊmanager,Êpost-
master,ÊandÊelectedÊofficials.ÊÊMoreÊneedsÊtoÊbeÊdoneÊtoÊprotectÊletterÊ
carriers.ÊÊIÊhaveÊreachedÊoutÊtoÊpostalÊmanagementÊtoÊchangeÊtheÊstart-
ingÊtimesÊhereÊinÊChicago.ÊÊTheyÊareÊhellÊbentÊonÊmanagingÊbyÊtheÊ
NUMBERS.  TheyÊconstantlyÊignoreÊtheÊpersonalÊsafetyÊandÊtheÊvoic-
esÊofÊtheirÊemployees.ÊSenatorÊDickÊDurbinÊintroducedÊlegislationÊtoÊ
addressÊtheÊupticksÊinÊattacksÊonÊletterÊcarriersÊwhileÊonÊtheÊjob.ÊÊThe 
Postal Reform Act would ensure that Postal police officers may be 
assigned to duties outside of Postal Service property to further pro-
tect letter carriers.ÊÊIÊamÊtiredÊofÊgoingÊonÊtheÊnewsÊmediaÊdiscussingÊ
thisÊissue.ÊÊ“Enough is Enough”.  IÊhaveÊevenÊaskedÊthatÊtheÊdefi-
cienciesÊtheyÊallegeÊinÊtheÊplant,ÊthatÊslowsÊtheÊmailÊdownÊfromÊget-
tingÊtoÊstationsÊonÊtime,ÊshouldÊbeÊfixed.ÊÊThisÊwouldÊallowÊtheÊcarri-
ersÊtoÊcomeÊinÊearlierÊbecauseÊtheÊmailÊisÊdispatchedÊtoÊtheÊofficesÊ
earlyÊratherÊthanÊlater.ÊThisÊisÊstillÊaÊworkingÊprocess.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 IÊhaveÊnothingÊtoÊreportÊonÊtheÊcontract,ÊIÊwishÊthereÊwasÊ
somethingÊIÊcouldÊsayÊonÊupdatesÊasÊweÊmoveÊintoÊ2024,ÊbutÊthereÊisÊ
nothingÊtoÊreport.ÊÊWeÊareÊstillÊinÊcontractÊnegotiations,ÊandÊitÊlooksÊ
likeÊweÊwillÊbeÊmovingÊtoÊArbitration.ÊÊIÊwillÊcontinueÊtoÊkeepÊevery-
oneÊposted.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 IÊwantÊtoÊinformÊeveryoneÊaboutÊtheÊCitywideÊBiddingÊissue.Ê
THEY CAN’T GET IT RIGHT!!!  WeÊhaveÊaÊprocessÊinÊplaceÊtoÊ
allowÊmembersÊtoÊbidÊonÊvacantÊassignmentsÊandÊbeÊawardedÊbasedÊ
onÊseniority.ÊÊItÊisÊaÊsimpleÊprocessÊthatÊhasÊturnedÊintoÊaÊNIGHT-
MARE.ÊTheÊpersonÊwhoÊoriginallyÊhandledÊtheÊcitywideÊbidsÊisÊnoÊ
longerÊwithÊtheÊcompany.ÊÊTheÊpersonÊwhoÊisÊcurrentlyÊonÊtheÊjobÊisÊ
stillÊinÊtraining.ÊÊThisÊhasÊcausedÊsoÊmanyÊviolations,ÊleadingÊtoÊgriev-
ancesÊbeingÊfiledÊandÊmonetaryÊawardsÊbeingÊawardedÊtoÊtheÊag-
grieved.ÊÊIfÊyouÊfeelÊyouÊhaveÊbeenÊviolated,ÊpleaseÊreachÊoutÊtoÊyourÊ
stewardÊandÊfileÊaÊgrievance.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 ÊIÊalsoÊwantÊtoÊfocusÊinÊonÊtheÊViolenceÊinÊtheÊWorkplaceÊ
memo.ÊÊWeÊhaveÊbeenÊdiscussingÊthisÊongoingÊissueÊwithÊmanage-
mentÊinÊhopesÊofÊchangingÊtheÊatmosphereÊinÊALL offices.ÊÊNoÊoneÊ
shouldÊhaveÊtoÊworkÊinÊaÊHOSTILE WORK ENVIROMENT.ÊÊTheÊ
NALCÊwillÊcontinueÊtoÊfileÊgrievancesÊtoÊenforceÊtheÊcontractÊtoÊre-
moveÊbadÊmanagement,ÊandÊtoÊstopÊthemÊfromÊsupervising.ÊÊTheyÊ
shouldÊnotÊbeÊPROMOTED!  ArticleÊ15ÊisÊsomethingÊBranchÊ11ÊhasÊ
beenÊfocusingÊinÊonÊGRIEVANCES!ÊÊAtÊeveryÊlevel,ÊtheÊNALCÊhasÊ
beenÊenforcingÊtheÊcontractÊtoÊSTOPÊtheseÊviolations.ÊÊWhenÊweÊfileÊ
grievancesÊandÊidentifyÊtheÊviolation,ÊweÊareÊeducatingÊmanagementÊ
onÊtheÊviolationÊthatÊoccurred,ÊandÊtoÊstopÊfutureÊviolations.ÊÊThisÊisÊ
notÊhappening,ÊandÊtheÊNALCÊisÊfilingÊgrievancesÊatÊanÊalarmingÊrate.Ê
ItÊhasÊnettedÊtheÊNALCÊaÊsubstantialÊnumberÊofÊgrievancesÊleadingÊtoÊ
monetaryÊawards.ÊÊStewardsÊareÊfilingÊgrievancesÊandÊwillÊcontinueÊtoÊ
advocateÊforÊtheÊmembersÊinÊtheirÊoffices.ÊÊWeÊwillÊcontinueÊtoÊtrainÊ
ourÊstewardsÊtoÊbeÊableÊtoÊrepresentÊtheÊNALC.ÊÊPleaseÊreferÊtoÊtheÊ
Vice-PresidentÊandÊDirectorÊofÊCityÊDeliveryÊarticles.Ê 
 IÊalsoÊimplementedÊaÊforumÊtoÊallowÊmembersÊtoÊspeakÊwithÊ
theÊPresidentÊandÊtheÊOfficersÊofÊBranchÊ11.ÊÊTheÊlastÊMondayÊofÊeve-
ryÊmonth,ÊorÊdateÊprovided,ÊgivesÊmembersÊaÊchanceÊtoÊlogÊinÊonÊ
ZoomÊtoÊbeÊableÊtoÊspeakÊwithÊus.ÊWeÊwillÊlistenÊtoÊallÊyourÊworries.ÊÊIÊ
amÊproudÊofÊthisÊforumÊbecauseÊmembersÊhaveÊanÊopportunityÊtoÊ
speakÊupÊandÊspeakÊoutÊonÊissuesÊtheyÊareÊfacing.ÊÊWeÊstartedÊoutÊ
slow,ÊbutÊweÊhaveÊbeenÊableÊtoÊhelpÊaÊlotÊofÊmembersÊthroughÊthisÊ
forumÊthatÊotherwiseÊwouldÊhaveÊnotÊspokenÊup.ÊÊItÊisÊaÊgreatÊforumÊ

andÊaÊIÊwillÊcontinueÊthisÊinÊ2024.ÊÊIÊencourageÊeveryoneÊtoÊpassÊthisÊ
informationÊalongÊandÊgetÊinvolved.ÊÊIfÊyouÊareÊnotÊsignedÊintoÊourÊ
textÊmessagingÊservice,ÊpleaseÊoptÊinÊbyÊtextingÊnalcbr11 to (888) 
307-3677.ÊÊWeÊsendÊinformationÊoutÊviaÊtext.ÊÊIÊalsoÊwantÊtoÊthankÊtheÊ
officersÊwhoÊgetÊinvolvedÊonÊtheseÊcalls.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 PostalÊLeadershipÊisÊconstantlyÊchangingÊandÊitÊhasÊbeenÊaÊ
constantÊbattleÊofÊtryingÊtoÊgetÊthemÊtoÊdoÊtheirÊjobs.ÊÊWhileÊweÊareÊ
continuingÊtoÊfileÊgrievances,ÊIÊhaveÊneverÊseenÊitÊthisÊbadÊinÊtheÊpostÊ
office.ÊÊTheÊcommunicationÊisÊterribleÊandÊtheÊlackÊofÊdisrespectÊforÊ
theÊemployeesÊinÊtheÊChicagoÊdistrictÊdoesÊnotÊgoÊunnoticed.ÊÊEvery-
oneÊisÊeitherÊactingÊinÊtheÊjobÊorÊnotÊqualifiedÊtoÊdoÊtheirÊjobÊbasedÊonÊ
lackÊofÊknowledge.ÊÊTheÊlackÊofÊknowledgeÊgeneratesÊgrievancesÊandÊ
monetaryÊawards.ÊÊIÊmeetÊwithÊthemÊonceÊaÊmonthÊatÊourÊscheduledÊ
LaborÊManagementÊmeetingsÊtoÊtryÊtoÊassistÊthemÊwithÊgettingÊthingsÊ
correctÊbeforeÊitÊbecomesÊaÊgrievance.ÊÊLet’sÊjustÊsayÊweÊtried.ÊÊWeÊ
willÊjustÊkeepÊfilingÊgrievances,ÊbecauseÊIÊseeÊnoÊchangesÊwithÊUSPSÊ
onÊtryingÊtoÊgetÊitÊright.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 DiversityÊandÊinclusionÊisÊsomethingÊthatÊIÊhaveÊadvocatedÊ
forÊinÊmyÊcareer.ÊÊByÊbeingÊtheÊfirstÊappointedÊfemaleÊandÊAfrican-
AmericanÊpresidentÊofÊthisÊgreatÊlocal,ÊIÊknowÊfirsthandÊtheÊchallengesÊ
andÊsacrificesÊthatÊitÊtakesÊtoÊbeÊincluded,ÊespeciallyÊasÊaÊwomanÊofÊ
color.ÊÊInÊtheÊwordsÊofÊJusticeÊRuthÊBaderÊGinsbergÊ(RBG),ÊwhereverÊ
decisionsÊareÊbeingÊmade,ÊaÊwomanÊshouldÊhaveÊaÊseatÊatÊtheÊtable.ÊÊ
MyÊmottoÊhasÊalwaysÊbeen,Ê“AnÊorganizationÊshouldÊreflectÊtheÊmem-
bership”,ÊÊandÊIÊwillÊkeepÊadvocatingÊforÊit.ÊÊThe time is now to 
CHANGE!                                                                                                                     
 InÊclosing,ÊIÊwantÊtoÊsayÊit’sÊbeenÊaÊsuccessfulÊyearÊforÊmeÊasÊ
yourÊpresident.ÊÊIÊtookÊoverÊtheÊpositionÊwhenÊformerÊPresidentÊMackÊ
JulionÊwasÊacclimatedÊasÊtheÊNationalÊAssistant-SecretaryÊTreasurer.ÊÊ
IÊdon’tÊthinkÊIÊmissedÊaÊbeatÊafterÊworkingÊoverÊfourteenÊyearsÊrepre-
sentingÊtheÊmembership.ÊÊI can only be the best me and I thank 
Branch 11 for bringing out the best in me.  IÊhaveÊdoneÊgreatÊthingsÊ
thisÊyearÊtoÊincludeÊtheÊmembersÊandÊimplementÊtheirÊideas.ÊÊItÊcanÊ
onlyÊgetÊbetter.ÊÊItÊisÊaÊlotÊofÊwork,ÊandÊIÊamÊupÊforÊtheÊtask.ÊIÊlookÊ
forwardÊtoÊ2024ÊwithÊimplementingÊprocessesÊtoÊenhanceÊunionÊrepre-
sentationÊandÊworkingÊwithÊALLÊtoÊmakeÊthisÊaÊbetterÊunionÊandÊaÊ
unionÊthatÊincludesÊALL.Ê 

IÊwishÊeveryoneÊaÊsafeÊandÊHappyÊHolidaysÊandÊaÊHappyÊNewÊYearÊ
fromÊmyÊfamilyÊtoÊyours!ÊÊPeaceÊandÊLove! 

In Solidarity, 
Elise M. Foster 

President 
PleaseÊdon’tÊforgetÊIÊprovideÊnotaryÊservices.Ê 
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From the Desk of the  
Vice President 

 
Take Control of your Grievance and 

Be Heavily Involved:  
 

It’sÊtimeÊtoÊtakeÊcontrolÊofÊyourÊgrievanceÊandÊbeÊheavilyÊinvolvedÊinÊ
whatÊhasÊcausedÊyouÊtoÊbeÊaggrieved.ÊÊGoneÊshouldÊtheÊtimesÊbeÊwhenÊ
you’veÊinitiatedÊaÊgrievanceÊonÊsomethingÊpersonalÊtoÊyouÊandÊthenÊ
haveÊsomeoneÊelseÊbeÊyouÊinÊtheÊdiscussionÊaboutÊyou.ÊÊSoundsÊlikeÊ
commonÊsenseÊbutÊweÊdon’tÊtakeÊadvantageÊofÊallÊourÊrightsÊasÊweÊ
should.ÊÊMaybeÊit’sÊbecauseÊweÊdon’tÊknowÊwhatÊrightsÊweÊhaveÊcon-
cerningÊgrievances.ÊÊSo,ÊhopefullyÊwithÊthisÊarticle,ÊweÊcanÊdoÊaÊbitÊofÊ
educatingÊonÊthatÊsubject.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 ForÊbackground,ÊIÊhaveÊbeenÊ“heavilyÊinvolved”ÊinÊtheÊgriev-
anceÊprocessÊsinceÊIÊbecameÊaÊshopÊstewardÊinÊ2011,ÊwhichÊcontinuesÊ
evenÊinÊmyÊcurrentÊrole.ÊÊMyÊhomeÊofficeÊofÊEdgebrook,ÊasÊI’veÊsaidÊ
manyÊtimes,ÊwasÊfilledÊwithÊknowledgeableÊmembersÊthatÊalwaysÊ
stoodÊtogether.ÊÊÊToÊbeÊaÊstewardÊinÊthatÊofficeÊ(asÊI’mÊsureÊitÊisÊinÊ
most),ÊwasÊaÊchallenge.ÊÊIÊhadÊtoÊknowÊwhatÊIÊwasÊtalkingÊaboutÊwhenÊ
IÊspokeÊbecauseÊmyÊco-workersÊknewÊtheirÊrights.ÊÊOfÊcourseÊIÊstartedÊ
toÊread,ÊbeginningÊwithÊtheÊNationalÊAgreementÊandÊthenÊtheÊELMÊ
sectionsÊrelevantÊtoÊletterÊcarriers,ÊsoÊIÊcouldÊmatchÊtheirÊknowledge.Ê
 TheÊlocalÊbranchÊprovidedÊusÊstewardsÊwithÊtrainingÊandÊ
regularÊdiscussionsÊtoÊbeÊatÊourÊveryÊbest.ÊÊIÊstillÊthinkÊtheÊshopÊstew-
ardsÊinÊBranchÊ11ÊareÊamongÊtheÊveryÊbestÊandÊwe’reÊconstantlyÊim-
provingÊwithÊtheÊassistanceÊofÊtheÊNationalÊBusinessÊAgentÊMikeÊ
CarefÊandÊtheÊstaffÊinÊtheÊRegionalÊOffice.ÊÊTheÊshopÊstewardsÊareÊ
moreÊthanÊequippedÊtoÊgetÊtheÊjobÊdone.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 ThatÊsaid,ÊyouÊ(theÊaggrieved)Êdon’tÊneedÊtoÊbeÊaÊshopÊstew-
ardÊtoÊbeÊ“heavilyÊinvolved”ÊwithÊyourÊgrievance.ÊÊIt’sÊArticleÊ15ÊinÊ
theÊNationalÊAgreementÊthatÊgivesÊallÊofÊusÊtheÊrightÊtoÊdiscussÊwhat’sÊ
madeÊusÊfeelÊaggrievedÊwithÊourÊimmediateÊsupervisor.ÊÊHere’sÊthatÊ
languageÊfromÊtheÊfirstÊsentenceÊinÊArticleÊ15.2.aÊofÊtheÊNationalÊ
Agreement:ÊÊAny employee who feels aggrieved must discuss the 
grievance with the employee’s immediate supervisor within fourteen 
(14) days of the date on which the employee or the Union first 
learned or may reasonably have been expected to have learned of its 
cause. This constitutes the Informal Step A filing date. ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 NowÊit’sÊmyÊunderstandingÊmostÊcarriersÊaren’tÊtakingÊad-
vantageÊofÊtheirÊrightÊtoÊdiscussÊtheÊissueÊwithÊtheirÊsupervisor.ÊÊIn-
stead,ÊweÊjustÊtellÊtheÊstewardÊtoÊhandleÊitÊforÊusÊwhileÊweÊawaitÊaÊ

decision.ÊÊThatÊmightÊworkÊforÊsome,ÊbutÊifÊitÊwereÊmyÊgrievance,ÊI’dÊ
wantÊtoÊbeÊinÊtheÊroomÊforÊtheÊdiscussion.ÊÊWhoÊbetterÊthanÊmeÊcanÊ
expressÊhowÊIÊfeelÊaboutÊaÊsituationÊthatÊhappenedÊtoÊme?ÊÊIÊthinkÊ
that’sÊtheÊbestÊwayÊtoÊremoveÊtheÊmysteriesÊandÊanxietiesÊthatÊsome-
timesÊloom.ÊÊContinuingÊfurtherÊInÊArticleÊ15,ÊtheÊveryÊnextÊsentenceÊ
reads:ÊÊThe employee, if he or she so desires, may be accompanied 
and represented by the employee’s steward or a Union representa-
tive.                                                                                                                
 WhileÊweÊdon’tÊwantÊtoÊstartÊkeepingÊtheÊstewardÊinÊtheÊdarkÊ
onÊissuesÊthatÊneedÊtoÊbeÊpresentedÊtoÊmanagement,ÊtheÊcontractÊgivesÊ
theÊaggrievedÊsomeÊcontrolÊandÊthat’sÊtheÊwholeÊpointÊofÊthisÊarticle.Ê
Ideally,ÊyouÊandÊtheÊstewardÊwouldÊtogetherÊconfrontÊtheÊissueÊandÊ
thoroughlyÊdiscussÊwithÊtheÊsupervisorÊwhat’sÊmadeÊyouÊfeelÊag-
grieved.ÊÊAsÊaÊteam,Êyou’llÊhaveÊtwoÊsetsÊofÊeyesÊandÊearsÊinÊtheÊroomÊ
andÊthatÊshouldÊserveÊtoÊeliminateÊmostÊsurprises.ÊÊAllÊofÊthisÊhappensÊ
atÊtheÊfirstÊstepÊwhereÊit’sÊmostÊbeneficialÊtoÊgetÊtheÊissueÊresolved.Ê
However,ÊifÊthere’sÊnoÊresolutionÊandÊtheÊgrievanceÊisÊmovedÊfor-
ward,ÊyouÊcanÊstillÊbeÊheavilyÊinvolved.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ 

MDA - Update 

 ThisÊbeingÊtheÊlastÊNewsletterÊofÊtheÊyear,ÊIÊwantÊtoÊtakeÊtheÊ
opportunityÊtoÊsayÊthankÊyouÊtoÊtheÊmembersÊofÊBranchÊ11ÊforÊtheÊ
supportÊyou’veÊgivenÊtoÊourÊNationalÊcharity,ÊMuscularÊDystrophyÊ
AssociationÊ(MDA).ÊÊAÊspecialÊthankÊyouÊtoÊallÊthatÊdonatedÊtheirÊ
timeÊtoÊworkÊtheÊvariousÊeventsÊweÊheld.ÊÊItÊwasÊmyÊpleasureÊworkingÊ
withÊyouÊall.ÊÊThisÊyearÊpresentedÊmanyÊchallengesÊtoÊourÊfundraisingÊ
effortsÊasÊtheÊcostÊofÊlivingÊsoaredÊtoÊnearÊrecordÊheights.ÊÊEvenÊwithÊ
inflationÊratesÊnotÊseenÊthisÊelevatedÊsinceÊtheÊ1980s,ÊweÊraisedÊnearlyÊ
$20,000ÊforÊMDA,ÊandÊthat’sÊsomethingÊextraÊtoÊcelebrateÊwhileÊweÊ
gearÊupÊforÊtheÊholidayÊseason.ÊÊNextÊyear,ÊweÊwillÊbuildÊonÊthoseÊ
successesÊlikeÊtheÊbowlingÊeventÊwithÊkaraokeÊandÊtheÊcomedyÊshow,Ê
soÊgetÊreadyÊandÊspreadÊtheÊword.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
  

WishingÊyouÊHappyÊHolidaysÊfromÊmyÊfamilyÊtoÊyoursÊandÊaÊprosper-
ousÊNewÊYear.Ê 

In Solidarity,                                                                                              
Ronny L. Morgan Jr. 

 
 

Robert D. Avila 
Sheila A. Bettis-Hill 

Johnnie M. Brown Jr. 
Ruby L. Gilmore 
Chris Guzman Jr. 

Devarian “Bo” M. Harvey 
Mary A. Haywood 

Carolyn “Peaches” Hodges 
Fabian N. Ignacio 

Rafael Jusino Jr. 
Richard F. Maier 

Kimberly Y. Owens 
Trusna V. Patel 
Calvin Payne 

Barbara J. Robinzine 
Jerome Scott 

Kevin Thurman 
 

RobertÊAvila 
CesarÊChavez 

SheilaÊBettisÊHill 
LoopÊSectionÊ1 

DevarianÊHarvey 
ChicagoÊLawn 
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From the desk of the 
RECORDING SECRETARY 

United We Stand!? 

ItÊisÊaÊbigÊunderstatementÊtoÊsayÊweÊareÊfacingÊaÊlotÊatÊourÊ
workplace.ÊÊTheÊmereÊfactÊthatÊLetterÊCarriersÊhaveÊbecomeÊtargetsÊ
forÊthievesÊandÊcriminalsÊhereÊandÊacrossÊtheÊcountryÊisÊnothingÊshortÊ
ofÊmindÊaltering.ÊÊAddÊtoÊtheÊfactÊthatÊitÊappearsÊtheÊ‘powersÊthatÊbe’Ê
withinÊtheÊorganizationÊthatÊhiredÊusÊisÊlacklusterÊatÊbeingÊproactiveÊ
withÊproducingÊplansÊtoÊensureÊsomeÊtypesÊofÊsafeguardsÊforÊus.ÊÊ
Surely,ÊeveryoneÊhasÊanÊopinionÊofÊwhoÊshouldÊdoÊwhat,ÊbutÊpleaseÊ
understandÊthatÊallÊunionÊrepresentatives,ÊnoÊmatterÊtheirÊtitles,ÊareÊ
activeÊorÊretiredÊletterÊcarriersÊelectedÊtoÊrepresentÊourÊbrothersÊandÊ
sistersÊwithinÊcontractualÊguidelines.ÊÊPresidentÊEliseÊFosterÊandÊfor-
merÊBranchÊ11ÊpresidentsÊhaveÊbeenÊholleringÊforÊACTIONÊbyÊtheÊ
PostalÊServiceÊandÊelectedÊofficialsÊatÊeveryÊlevelÊtoÊ“doÊsome-
thing!?”,ÊyetÊitÊfeelsÊlikeÊtheyÊareÊasleepÊatÊtheÊwheel.ÊÊItÊisÊdishearten-
ingÊwhenÊweÊshowÊupÊtoÊworkÊandÊstationÊmanagementÊnegativelyÊ
approach,ÊpokingÊatÊusÊaboutÊscans,ÊcasingÊDPS,ÊbeingÊlate,ÊnotÊfin-
ishingÊtheÊrouteÊwithinÊeightÊhours,ÊbringingÊmailÊback,Êetc.ÊHuh!?ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

Also,ÊweÊareÊcurrentlyÊinÊcontractÊnegotiationsÊandÊareÊun-
derstandablyÊanxiousÊaboutÊtheÊfutureÊoutcomeÊofÊourÊlivelihoodsÊforÊ
theÊnextÊfewÊyears.ÊÊAsÊweÊwait,ÊweÊareÊwitnessingÊotherÊcompanies’Ê
contractsÊbeingÊsolidifiedÊwithÊgreatÊoutcomes.ÊÊ(SideÊnote:ÊAlthoughÊ
tooÊmanyÊofÊusÊgaveÊtheÊUPSÊcontractÊtooÊmuchÊpraiseÊdueÊtoÊaÊlackÊ
ofÊdoingÊaÊthoroughÊinvestigation,ÊbutÊIÊdigress.)ÊÊItÊhasÊbeenÊamazingÊ
howÊmembersÊhaveÊbeenÊvocalÊaboutÊnotÊbeingÊinÊfavorÊofÊourÊNoÊ
StrikeÊclause.ÊÊApparently,ÊthereÊmustÊbeÊassumptionsÊthatÊtheÊbroth-
ersÊandÊsistersÊamongstÊusÊ(nationwide)ÊwouldÊstandÊinÊtotalÊsolidarityÊ
onÊstrikeÊwithoutÊcrossingÊtheÊpicketÊlinesÊnoÊmatterÊhowÊmanyÊdays,Ê
weeks,ÊorÊmonthsÊitÊmayÊtakeÊtoÊgetÊeverythingÊweÊaskÊforÊandÊde-
serveÊuntilÊanÊagreementÊisÊreached!!??ÊÊIÊhaveÊloveÊforÊeveryÊmemberÊ
ofÊBranchÊ11,ÊbutÊIÊdoÊnotÊseeÊusÊsacrificingÊaÊmereÊeightÊhoursÊsuc-
cessfully.ÊÊIÊcouldÊbeÊwrongÊbut...ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

ThereÊisÊnoÊdoubt,ÊwithinÊourÊworkÊenvironment,ÊweÊareÊ
facedÊwithÊchallenges.ÊÊHowever,ÊweÊoweÊitÊtoÊoneÊanotherÊtoÊalwaysÊ
useÊproperÊcodeÊofÊethicsÊandÊdoÊourÊindividualÊdutyÊofÊmaintainingÊaÊ
mutuallyÊrespectfulÊatmosphere.ÊÊSomeÊareÊusingÊmanagement,ÊsocialÊ
media,ÊandÊotherÊcoworkersÊinÊattemptsÊtoÊgetÊattentionÊand/orÊnega-

tiveÊcriticism,ÊevenÊsendingÊthreateningÊmessages!ÊÊComeÊonÊBranchÊ
11!?ÊÊPleaseÊreflectÊandÊholdÊourselvesÊaccountableÊforÊpartsÊplayedÊinÊ
theÊmockery.ÊÊCeaseÊallÊfutureÊinvolvementsÊandÊpromoteÊpeace.ÊÊAd-
versitiesÊandÊdifferencesÊofÊopinionsÊcanÊbeÊamicablyÊcommunicatedÊ
inÊcivilizedÊmanners.ÊÊAreÊweÊperfect?ÊÊNo,ÊweÊareÊnot,ÊbutÊweÊareÊallÊ
adultsÊandÊshouldÊgovernÊourselvesÊaccordingly.ÊÊWeÊneedÊtoÊnormal-
izeÊrespectingÊeachÊotherÊandÊdiscussingÊdisagreementsÊtastefullyÊandÊÊ
professionallyÊwithoutÊtension.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

NoÊmatterÊourÊtitles;ÊrankÊandÊfile,Êstewards,Êofficers,ÊweÊareÊ
unionÊandÊshouldÊbeÊONE,ÊreflectingÊthe;Ê“OneÊBand,ÊOneÊSound"Ê
analogy.ÊÊOddly,ÊweÊareÊterriblyÊ“offÊkey”ÊinÊvariousÊworkÊlocations.Ê
RespectfulÊtonesÊandÊwordsÊshouldÊbeÊusedÊacrossÊtheÊboardÊwhenÊ
speakingÊto,ÊaboutÊand/orÊaroundÊoneÊanother.ÊÊOurÊpositionsÊgeneral-
lyÊhaveÊusÊinÊcloseÊproximitiesÊforÊaÊfractionÊofÊtheÊworkdayÊyet,ÊweÊ
areÊhavingÊdifficultiesÊworkingÊalongsideÊoneÊanotherÊcohesively.Ê
ThoseÊthatÊareÊnotÊdirectlyÊinvolvedÊinÊnegativity,ÊspeakingÊonÊitÊwith-
outÊattemptingÊtoÊdiffuse,ÊlandsÊyouÊinÊtheÊcenter.ÊÊWeÊareÊbetterÊthanÊ
whatÊweÊareÊdisplaying.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

WishingÊyouÊallÊgoodÊvibes,ÊsuperbÊmental,Êspiritual,ÊandÊ
physicalÊhealth!ÊÊÊÊÊÊÊ 

ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
 YouÊareÊallÊappreciatedÊforÊansweringÊtheÊcallÊofÊformerÊ
BranchÊPresidentÊMackÊI.ÊJulion’sÊrequestÊtoÊraiseÊduesÊuntilÊourÊ
mortgageÊwasÊpaidÊoff!ÊÊWeÊdidÊit!ÊÊCONGRATULATIONS!ÊÊÊ 

MERRYÊCHRISTMASÊ&ÊÊAÊPROSPEROUSÊ2024!!Ê 

Footnote:ÊPleaseÊdon'tÊassumeÊthatÊweÊknowÊwhatÊyouÊmayÊbeÊgoingÊ
through.ÊÊIÊrespectfullyÊrequestÊandÊappreciateÊopenÊlinesÊofÊcommu-
nicationÊwithÊthisÊofficeÊconcerningÊmaintainingÊgoodÊstandingsÊwithÊ
paymentsÊofÊunionÊduesÊforÊmembersÊthatÊaren’tÊonÊtheÊclock.Ê  

In Fellowship, 
Yolanda R. Cavett 

ON DEPOSIT NOVEMBER 1, 2023                
$171,777.11 
RECEIPTS FOR THE MONTH                              
$126,676.78 
TOTAL RECEIPTS                              
$298,453.89 
DISBURSEMENTS (VOUCH # 84796-84854)                                  
-$155,058.49 
AMALGAMATED GENERAL NOVEMBER 1, 2023 
$143,395.40 

CHASE—3658 GENERAL NOVEMBER 1, 2023 
$62,816.89 
RECEIPTS FOR THE MONTH 
$5,432.48 
TOTAL GENERAL NOVEMBER 30, 2023 
$67,249.37 

TREASURER’S REPORT 
DECEMBER 14, 2023 

TOTAL GENERAL FUND 
NOVEMBER 30, 2023 
$210,644.7 

CONVENTION & DELEGATE FUND                                                                           
$126,881.92 
CONVENTION DEPOSIT & INTEREST AS OF 
NOVEMBER 30, 2023 
$11,896.54 
TOTAL $138,610.23 

BRANCH # 11 BUILDING FUND     
$3,166,359.63 
DEPOSIT & INTEREST 
$295,000.00 
TOTAL $3,461,359.63 

BRANCH # 11 BRICK FUND 
$36,744.99 

BRANCH #11 CHASE SAVINGS –0633 
$2,508.61 

BRANCH #11 BOA SAVINGS -4347 
$30,000.00 

BRANCH #11 RECREATION ACCT #4375 
$12,887.22 

BRANCH #11 AXOS BANK 
$3,920.09 

AMALGAMATED BANK (COMMON STOCK) 
$25,013.38 

RESPECTFULLY SUBMITTED, 
 STAFFORD D. PRICE JR. 
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ADVERTISEMENT 



The William C. Doherty Scholarship  
ScholarshipÊawardsÊwillÊbeÊ$4,000Êannually,ÊrenewableÊforÊthreeÊconsecutiveÊyearsÊthereafterÊprovidingÊtheÊ

winnerÊmaintainsÊsatisfactoryÊgrades. 
Application Deadline: This form must be returned to NALC headquarters by December 31, 2023. 

Union Plus® Scholarship (AFL-CIO) 
One-timeÊcashÊawardsÊofÊ$500 to $4,000.areÊforÊstudyÊbeginningÊinÊtheÊFall of 2018.ÊÊStudentsÊmayÊre-applyÊeachÊyear. 
Application Deadline: A complete application must be received by 12:00PM (noon, Eastern time) on Tuesday,  

January 31, 2024. 

William A. Lee Memorial Scholarship (CFL) 
10 scholarships, valued at $2,000 each,ÊtoÊfiveÊwinnersÊofÊtheÊAcademicÊCompetitionÊandÊfiveÊwinnersÊofÊtheÊ 

RandomÊDrawing. 
Application Deadline is February 28, 2024. 

James L. Ratkowski Scholarship (ISALC) 
$1,000 scholarship is awarded to the top 12 applicants 

Application Deadline: A complete application must be received before March 15, 2024 

ScholarshipÊawardsÊwillÊbeÊ$4,000Êannually,ÊrenewableÊforÊthreeÊconsecutiveÊyearsÊthereafterÊprovidingÊtheÊwinnerÊ 
MaintainsÊsatisfactoryÊgrades. 
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From the desk of the 
Director of City Delivery & Safety & 

Health Representative 

How to Build a Successful Grievance  

FilingÊaÊgrievanceÊisÊyourÊrightÊtoÊaddressÊaÊpotentialÊviolationÊthatÊ
hasÊbeenÊtakenÊagainstÊyou.ÊÊArticleÊ15.1Êstates,Ê“AÊgrievanceÊisÊde-
finedÊasÊaÊdispute,Êdifference,ÊdisagreementÊorÊcomplaintÊbetweenÊtheÊ
partiesÊrelatedÊtoÊwages,Êhours,ÊandÊconditionsÊofÊemployment…”Ê
ThisÊcanÊbeÊforÊseveralÊreasons.ÊÊYouÊdiscoverÊyourÊpaycheckÊisÊaÊ
littleÊlightÊbecauseÊyouÊwereÊnotÊcompensatedÊforÊallÊtheÊhoursÊyouÊ
worked.ÊÊHowÊaboutÊwhenÊmanagementÊfailedÊtoÊcanvasÊyouÊforÊtheÊ
ColumbusÊDayÊHolidayÊschedule?ÊÊOrÊasÊaÊnewÊCCA,ÊoneÊhundredÊ
twentyÊ(120)ÊdaysÊhasÊpassed,ÊandÊyouÊhaven’tÊreceivedÊyourÊuniformÊ
allowance.ÊÊSo,ÊwhatÊcanÊyouÊdoÊtoÊensureÊyouÊgetÊtheÊbestÊoutcome?Ê
Well,Êlet’sÊstartÊwithÊwritingÊaÊstatement.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

YourÊstatementÊisÊoneÊofÊtheÊmostÊimportant,ÊifÊnotÊtheÊmostÊ
importantÊpartÊofÊaÊgrievance.ÊÊYouÊwantÊtoÊtellÊyourÊstory.ÊÊWhatÊisÊ
notÊrealizedÊmostÊoftenÊisÊthatÊsomeone,ÊwhoÊhasÊnoÊideaÊwhoÊyouÊareÊ
andÊwhatÊyouÊencountered,ÊwillÊbeÊreadingÊthis.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

DescriptionÊandÊdetailsÊmatter.ÊÊLetÊtheÊreaderÊknowÊwhoÊ
youÊareÊbyÊstatingÊyourÊname,ÊyourÊstation,ÊandÊtheÊpositionÊyouÊhold.Ê
InÊcertainÊinstances,ÊstatingÊhowÊmanyÊyearsÊofÊserviceÊyouÊhave,Ê
yourÊenterÊonÊdutyÊdate,ÊorÊseniorityÊdate,ÊhelpsÊestablishÊtenure,Êde-
termineÊpayÊrates,ÊandÊbenefits.ÊÊTheÊmostÊcriticalÊelementÊofÊyourÊ
statementÊisÊyourÊexplanationÊofÊwhyÊyouÊareÊfilingÊtheÊgrievance.ÊÊAÊ
statementÊshouldÊencapsulateÊtheÊ“Who,ÊWhat,ÊWhere,ÊWhen,ÊandÊ
Why”.ÊÊStating,Ê“IÊfeelÊlikeÊtheyÊdidÊmeÊwrong”ÊorÊ“theyÊknewÊwhatÊ
theyÊdid”ÊdoesÊlittleÊtoÊidentifyÊwhatÊharmÊyouÊexperienced.ÊÊLet’sÊ
takeÊforÊexample,ÊthatÊyourÊpaycheckÊisÊnotÊcorrect.ÊWriting,Ê“IÊwantÊ
toÊfileÊaÊgrievanceÊbecauseÊIÊdidn’tÊgetÊpaid.”,ÊisÊaÊstatement,ÊbutÊlacksÊ
detail.ÊÊNowÊlookÊatÊthis:Ê“MyÊnameÊisÊJackÊFrost.ÊÊIÊamÊaÊletterÊcarrierÊ

atÊtheÊClearingÊStation.ÊÊOnÊSunday.ÊJanuaryÊ8,Ê2023,ÊIÊreceivedÊmyÊ
checkÊstubÊinÊtheÊmail.ÊÊWhenÊIÊopenedÊit,ÊIÊcouldn’tÊbelieveÊthatÊmyÊ
checkÊjustÊdidn’tÊaddÊup.ÊÊIÊworkedÊaÊtotalÊofÊ100ÊhoursÊandÊwasÊpaidÊ
forÊonlyÊ80.ÊÊIÊwantÊtoÊbeÊpaidÊforÊallÊtheÊhoursÊIÊworked.”ÊÊThisÊsim-
pleÊstatementÊprovidesÊyourÊstewardÊandÊanyÊotherÊindividualÊwhoÊ
readsÊit,ÊtheÊfacts:ÊwhoÊyouÊare,ÊwhatÊhappened,ÊwhenÊyouÊdiscoveredÊ
it,ÊwhereÊitÊoccurred,ÊandÊwhyÊyouÊareÊfilingÊaÊgrievance.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

InÊthisÊinstance,ÊassumingÊthatÊyourÊstewardÊorÊanyoneÊwhoÊ
glancesÊatÊyourÊ“paycheck”ÊwillÊknowÊexactlyÊwhyÊyouÊfiledÊtheÊ
grievance,ÊisÊfoolish.ÊÊWithoutÊaÊstatement,ÊyouÊforfeitÊyourÊrightÊtoÊ
tellÊyourÊstoryÊandÊleaveÊtheÊreaderÊnoÊchoiceÊbutÊtoÊdetermineÊwhatÊ
theyÊbelieveÊtoÊbeÊyourÊgrievance.ÊÊWhatÊwouldÊmakeÊthisÊnarrativeÊ
moreÊbelievable,ÊisÊactualÊproof.ÊÊForÊthisÊparticularÊissue,ÊprovidingÊ
yourÊcheckÊstubÊisÊaÊmust.ÊÊBackingÊyourÊstatementÊwithÊevidenceÊ
solidifiesÊyourÊgrievance.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

WhatÊaboutÊnotÊbeingÊcanvassedÊforÊtheÊholiday?ÊÊLookÊatÊ
thisÊstatement:Ê“I,ÊRudolfÊR.ÊReindeer,Êwasn’tÊaskedÊtoÊworkÊonÊmyÊ
designatedÊholidayÊonÊFriday,ÊDecemberÊ24.ÊÊIÊwasÊby-passedÊandÊ
theyÊallowedÊPrancerÊD’Renne,ÊwhoÊhasÊlessÊseniorityÊthanÊme,ÊtoÊ
work.ÊÊIÊwasÊatÊworkÊonÊTuesdayÊwhenÊsupervisorÊElfÊwentÊaroundÊ
andÊaskedÊeveryoneÊexceptÊme.ÊÊVickyÊVixen,ÊonÊrouteÊ7,ÊwitnessedÊ
thisÊhappen.ÊÊIÊwasÊreadyÊandÊwillingÊtoÊwork.”ÊÊNotÊonlyÊdoesÊthisÊ
statementÊanswerÊtheÊfiveÊW’s,ÊbutÊitÊalsoÊprovidesÊtheÊstewardÊaÊwit-
nessÊwhoÊcanÊcorroborateÊhisÊstory.ÊÊAÊwrittenÊwitnessÊstatementÊofÊ
whatÊtookÊplaceÊbacksÊtheÊgrievant’sÊallegations.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

YourÊgrievanceÊisÊimportant.ÊÊAllowingÊyourÊstewardÊandÊ
anyÊotherÊunionÊrepresentativeÊtoÊaddressÊyourÊexactÊissue,ÊdependsÊ
onÊyourÊstatementÊandÊsupportingÊdocumentation.ÊÊIfÊyouÊareÊunsureÊ
ofÊwhatÊtoÊincludeÊafterÊspeakingÊwithÊyourÊsteward,ÊcallÊtheÊhallÊandÊ
reachÊoutÊtoÊoneÊofÊtheÊFormal-AÊdesignees.ÊÊLet’sÊnotÊsleepÊonÊourÊ
rightsÊandÊworkÊtogetherÊinÊbuildingÊaÊsuccessfulÊgrievance.Ê 

In Solidarity,  
Tyrone Valdez  

ADVERTISEMENT 
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 From the desk of  the                                                   
Director of Retirees 

“IMPORTANT MAIL” 

DuringÊ2024,ÊtheÊUSPSÊandÊourÊNALCÊHealthÊBenefitÊ
PlanÊwillÊbeÊsendingÊimportantÊinformationÊaboutÊourÊhealthÊbenefitsÊ
toÊourÊmailboxes.ÊÊDon’tÊputÊitÊonÊtopÊofÊyourÊrefrigerator,ÊreadÊit.ÊÊ
TheÊUSPSÊisÊrequiredÊtoÊkeepÊusÊretireesÊinformedÊofÊupcomingÊ
changesÊtoÊourÊFederalÊHealthÊBenefitÊProgram.ÊÊAlso,ÊtheÊNALCÊ
HealthÊBenefitÊPlanÊwillÊbeÊreachingÊoutÊtoÊyouÊtoÊkeepÊyouÊinformedÊ
ofÊanyÊchangesÊthatÊmayÊaffectÊyou.ÊÊSomeÊofÊthatÊmailÊhasÊalreadyÊ

beenÊsentÊandÊmoreÊwillÊbeÊcoming.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ
IfÊyouÊareÊnotÊalreadyÊenrolledÊinÊMedicareÊPartÊB,ÊretireesÊ

canÊenrollÊinÊ2024,ÊforÊyearÊ2025,ÊwithÊnoÊpenaltyÊforÊnotÊsigningÊupÊ
earlierÊ–Êand,ÊyouÊwillÊbeÊenrolledÊatÊtheÊbasicÊrateÊwithÊnoÊincreaseÊ
basedÊonÊhigherÊincomeÊ(ifÊthisÊpertainsÊtoÊyou).ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

MayÊtheÊSpiritÊofÊtheÊHolidayÊSeasonÊbringÊPeaceÊandÊJoyÊtoÊ
youÊandÊyourÊlovedÊones!ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

p.s.ÊIfÊretiringÊinÊtheÊnot-too-distantÊfuture,ÊbeÊsureÊtoÊattendÊoneÊofÊ
myÊretirementÊseminarsÊheldÊeveryÊ4ÊmonthsÊatÊtheÊBranchÊ11Êhall.Ê

Fraternally, 
Peter J. Skrzypczynski 

LINCOLNWOOD-EDGEBROOK 

HEGEWISCH 

NILES LAKEVIEW UPTOWN 

ROBERT LEFLORE 

HENRY McGEE 

MOUNT GREENWOOD 

OGDEN PARK 

EVERGREEN PARK 

ROBERTO CLEMENTE 

CESAR CHAVEZ 
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From the desk of  the 
Health Benefit Representative 

OPEN SEASON 
Ê 

GreetingsÊBrothersÊandÊSisters,ÊIÊhopeÊthisÊletterÊfindsÊ
youÊinÊgoodÊhealthÊandÊspirits.ÊÊIÊwouldÊlikeÊtoÊsendÊloveÊtoÊtheÊfami-
liesÊandÊfriendsÊofÊourÊfallenÊbrothersÊandÊsistersÊwhoÊareÊnoÊlongerÊ
withÊus.ÊÊMayÊGodÊwrapÊhisÊlovingÊarmsÊaroundÊthemÊandÊprovideÊ
comfortÊthroughÊthisÊdifficultÊtime.ÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊÊ

ByÊtheÊtimeÊyouÊreadÊthisÊarticle,ÊweÊwouldÊ
beÊnearingÊtheÊendÊofÊopenÊseasonÊ2023.ÊÊIÊhopeÊyouÊ
tookÊtheÊopportunityÊtoÊjoinÊtheÊbestÊhealthÊplan,ÊtheÊ
NALCÊHealthÊBenefitÊPlan.ÊÊIÊattendedÊmyÊfirstÊ
NALCÊHealthÊBenefitsÊSeminarÊinÊLasÊVegasÊasÊ
BranchÊ11'sÊrepresentativeÊthisÊOctober,ÊandÊIÊlearnedÊ
aÊlotÊaboutÊourÊplan.ÊÊThisÊyear'sÊthemeÊwasÊ"WholeÊ
Health,"ÊandÊtheÊplanÊhasÊputÊtogetherÊaÊpackageÊwithÊ
greatÊnewÊbenefitsÊandÊwellnessÊprogramsÊforÊourÊ
membersÊandÊtheirÊfamilies.ÊÊBeingÊunion-owned,Ê
union-operated,ÊandÊnot-for-profit,ÊourÊplan'sÊmissionÊ
isÊtoÊprovideÊqualityÊhealthÊcareÊatÊaffordableÊrates.ÊÊ 

New For You  Ê Ê 

TheÊPlanÊhasÊaddedÊandÊexpandedÊmanyÊfeaturesÊforÊyouÊinÊ2024,Ê
including:  Ê 

Behavioral Health Coaching Program 
Telehealth - Dermatology 
Expanded Hearing Aids    
Expanded Foot Orthotics 
A1C Testing      
Skin Cancer Screening 
Infertility      
Gender Affirmation      
Broad Vaccine Network 
SilverScript® Prescription Drug (PDP) with $600 Medicare B 
reimbursement.      

TakeÊaÊdeeperÊdiveÊintoÊeachÊofÊtheseÊprogramsÊ
byÊreviewingÊthisÊbooklet.ÊÊAdditionalÊinformationÊcanÊ
beÊfoundÊinÊourÊbrochure.ÊWeÊhopeÊyouÊseeÊtheÊvalueÊofÊ
theÊNALCÊHealthÊBenefitÊPlanÊandÊtheÊmanyÊprogramsÊ
thatÊweÊhaveÊtoÊoffer.ÊÊWhenÊitÊcomesÊtoÊourÊhealth,Êup-
gradeÊyourÊhealthÊtoÊaÊplanÊthatÊdelivers,ÊtheÊNALCÊ
HealthÊBenefitÊPlan.ÊÊRemember,ÊthisÊisÊyour Union's 
Health Benefit Plan.  ForÊmoreÊinformation,ÊcontactÊaÊ
customerÊserviceÊrepresentativeÊatÊ888-636-NALC 
(6252) orÊaccessÊinformationÊonÊourÊwebsiteÊatÊNAL-
CHBP.ORG.  StayÊhealthyÊandÊsafe! 

In Solidarity, 
Dominique O. White 

ElijahÊAdams 
KineÊAidara 
AntonioÊAnderson 
CashmereÊAnderson 
MohammedÊArbani 
KaylahÊAskew 
MonetÊBaker 
DestinyÊBanks 
LisaÊBarber 
KieyarrahÊBarze 
KendallÊBinion 
BrandonÊBlackshire 
JeremyÊBoclaire 
DeseriaÊBooker 
JordanÊBowdry 
JuliaÊBowmanÊ 
UnikaÊBoyd 
AmberÊBrown 
JamariÊBrown 
ShanekiaÊBrown 
ShatoraÊBrown 
TraceyÊBrown-Mays 
MarvinÊBryant 
RonaldÊBurns 
KyraÊByrd 
ConchedaÊCampbell 
MarshanÊCarr 
EdwardÊCarroll 
DonquellaÊCarpenter 
AngelÊCarter 
DavonÊCecil 
AlexisÊChaney 
LenoraÊClay 
RachickaÊClayborn 
WalterÊColeman 
DonzellÊCollier 
MichaelÊConner 
MarsayÊCooks 
NoelÊCorrea 
JourneyÊCox 
JohnÊCraine 

KendallÊCrenshaw 
AriannaÊCrosby 
Bre’AnnaÊCurry 
ZariaÊDamper 
ElizabethÊDavis 
KenyielÊDavis 
TatianaÊDavis 
CodeyÊDawson 
PatrickÊDickerson 
ChanelÊDunn 
LaquanyaÊEllis 
BeatriceÊFears 
YesicaÊFigueroa 
JessicaÊFlores 
ErnieÊFullilove 
NeaÊGates 
DarylÊGatewoodÊIII 
CharlesÊGawne 
BryonnaÊGibson 
AllenÊGlinsey 
DarnellÊGlover 
RashaylaÊGoodall 
SableÊGreen 
BrandiÊGresham 
MeshaunÊGriffin 
JorgeÊGutierrez 
ReneseaÊHall 
JacquelineÊHarding 
JaquanÊHarris 
JerelÊHarris-Pitner 
ShanikaÊHarvey 
JamesÊHawkins 
OctaviaÊHayes 
ShamonaÊHeard 
PatrickÊHenderson 
MelisaÊHendricks 
ShaTiraÊHenry 
ConchitaÊHernandez 
JhariÊHodges 
DonteriusÊHolman 
EricaÊHolmes 

JarvisÊHolmes 
LatrieceÊHolmes 
JonathanÊHope 
LuviniaÊHopkins 
LaportiaÊHosley 
IsaiahÊHouse 
DemetriaÊHoward 
DiamondÊHoward 
KennethÊHowleit 
EuliceÊHudson 
Che’AquaÊJackson 
JoyÊJames 
LaquitaÊJarrett 
VicenteÊJasso 
AndrewÊJohnson 
DashayÊJohnson 
DominiqueÊJohnson 
JaylenÊJohnson 
QunetteÊJohnson 
TanikaÊJohnson 
TacaraÊJohnson 
TaconaÊJohnson 
KimberlyÊJones 
MarvinÊJones 
IndiaÊJordan 
RanardaÊJordan 
PhillipÊKasper 
ChanekiaÊKilpatrick 
StevenÊKing 
LavellÊLewis 
WillaÊLewis 
JaylanÊLong 
CharnelleÊLove 
DarioÊLucas 
StarrestÊLynch 
JasmineÊMcClainÊ 
TaneshaÊMcCray 
LakieishaÊMcCriston 
MaurionaÊMcGowan 
DanishaÊMaggette 
SeanÊMaher 

BreeanÊMannie 
MirnesÊMemic 
ArmandoÊMendez 
MartinÊMendoza 
SabrinaÊMerriweather 
NancyÊMontgomery 
MilesÊNorris 
ImaniÊParker 
SamanthaÊParzvchowski 
TyreeÊPipkins 
MichaelÊPope 
JadaÊPuckett 
GabrielÊPulido 
CandiÊQuinn 
JasminÊRamos 
WilliamÊRaney 
AnthonyÊReese 
JoshuaÊReynolds 
MarilynÊRivera 
WblisesÊRivera 
KasharaÊRoberson 
MichaelÊRobinsonÊJr. 
AleJandroÊRobles 
ShaundrenikaÊRobrinzine 
NelsonÊRosario 
CeiloÊRoyal 
D’ShunÊRucker 
ShalandaÊRussell 
DesiraeÊSales 
MariahÊShenault 
NatayeÊShields 
TravionneÊShipps 
SophieÊSicchio 
JeremiahÊSimpson 
KahlealÊSivels 
DanaÊSmith 
MelanieÊSmith 
MichelleÊSmith 
ShavonÊSmith 
ZacharyÊSmith 
ZecharyaÊSpira 

KadmonÊSquair 
TravontyÊStevens 
DesireeÊSteward 
AmonÊStewart 
WilliamÊSukoski 
MikiaÊSullivan 
CaschayÊTate 
ErrickaÊTaylor 
TyonnaÊTaylor 
JasmineÊThomas 
MellanyÊThomas 
YvonneÊThomas 
CoryÊThompson 
TyreaseÊThompson 
BrandonÊThorns 
JaylaÊThrash 
JonathanÊThurmond 
ThomasÊTranchita 
Va’ShonÊTuncle 
AndrewÊViscius 
DerishonÊWadlington 
PatrickÊWallace 
KarielleÊWashington 
LatoyaÊWashington 
TomiaÊWells 
StephanieÊWembley 
AnthonyÊWhite 
LaPorchiaÊWhite 
JoshuaÊWilkes 
A’MeriaÊWilliams 
AlexisÊWilliams 
ArissÊWilliams 
NataviaÊWilliams 
ShanellÊWilliams 
TamekiaÊWilliams 
VannitaÊWilliams 
DorreallÊWillis 
LaquitaÊWilson 
TayNickaÊWoods 
BrittneyÊWynn 
AlexisÊYackle 

N E W  C C A HIR EE S  
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From the desk of the 
Trustee 

Cold Weather Tips 

WeÊworkÊinÊextremeÊweatherÊconditionsÊandÊthisÊtimeÊofÊyear,ÊweÊ
mustÊcontendÊwithÊdangerousÊtemperatures.ÊÊHereÊareÊsomeÊsugges-
tionsÊforÊcopingÊwithÊworkingÊinÊextremeÊcoldÊtemperatures: 

1. StayÊhydrated!ÊÊTheÊcoldÊtemperatureÊdoesn’tÊstopÊproductionÊofÊ
sweat,ÊsoÊit’sÊimportantÊtoÊstayÊhydrated.ÊÊDrinkÊwarmÊfluidsÊifÊ
youÊfindÊitÊdifficultÊtoÊdrinkÊcoldÊones.

2. WearÊcold-weatherÊgearÊlikeÊinsulatedÊgloves,Êjackets,ÊandÊover-
alls.ÊÊYouÊmayÊalsoÊconsiderÊbatteryÊpoweredÊheatedÊoptions.

3. AnÊoptimalÊthree-layeredÊoutfitÊthatÊincludesÊaÊmoisture-wickingÊ
innerÊlayer,ÊanÊinsulatedÊmiddleÊlayerÊsuchÊasÊaÊhoodie,ÊandÊanÊ
outerÊlayerÊthatÊprovidesÊprotectionÊfromÊrainÊandÊwindÊandÊpro-

videsÊsomeÊventilationÊtoÊavoidÊoverheating. 
4. HeadwearÊthatÊwillÊreduceÊtheÊamountÊofÊbodyÊheatÊescapingÊ

fromÊyourÊhead.
5. WearÊaÊknitÊmaskÊtoÊcoverÊyourÊfaceÊtoÊlimitÊbreathingÊinÊtheÊsub-

zeroÊair,ÊwearÊsleevesÊthatÊareÊsnugÊatÊtheÊwrist,ÊandÊwearÊwaterÊ
resistantÊboots.

6. TakeÊcomfortÊstopsÊasÊneeded.ÊÊREMEMBER,ÊCOMFORTÊ
STOPSÊDOÊNOTÊCOUNTÊTOWARDSÊYOURÊTWOÊ10ÊMI-
NUTEÊBREAKS!

NeitherÊsnowÊnorÊrainÊnorÊheatÊnorÊgloomÊofÊnightÊstaysÊtheseÊcouriersÊ
fromÊtheÊswiftÊcompletionÊofÊtheirÊappointedÊrounds.ÊÊWeÊcanÊnowÊ
addÊpandemics.Ê 

GoodÊluckÊandÊstayÊwarm,ÊespeciallyÊtoÊthoseÊwhoÊwillÊbeÊ
experiencingÊtheirÊveryÊfirstÊwinterÊasÊaÊletterÊcarrier. 

In Solidarity, 
Robert Fuentes 

From the desk of the 
Sergeant at Arms 

Paint the Picture 

TheÊfourÊstepsÊinÊtheÊgrievanceÊprocedureÊunderÊArticleÊ15ÊofÊ
theÊNationalÊAgreementÊareÊasÊfollows: 

1. Informal-AÊ(InitiatedÊatÊyourÊstation)
2. Formal-AÊ(DesigneesÊatÊtheÊunionÊhall)
3. Step-B
4. Arbitration

ProvidingÊaÊdetailedÊstatementÊandÊprovidingÊanyÊsupportingÊdocu-
mentationÊtoÊyourÊstewardÊisÊtheÊmostÊimportantÊthingÊyou,ÊasÊtheÊ
grievant,ÊcanÊdo.ÊÊYourÊstatementÊisÊyourÊwayÊofÊdescribingÊorÊex-
plainingÊwhatÊhappenedÊtoÊtheÊpartiesÊthatÊwillÊpotentiallyÊhandleÊyourÊ
matter. 

TipsÊwhenÊprovidingÊaÊstatementÊforÊaÊgrievance: 

· DescribeÊwhatÊhappenedÊinÊdetail,ÊusingÊfactual,Êobjective,ÊandÊ
clearÊlanguage.ÊÊBeÊspecificÊasÊpossible.

· ProvideÊaccurateÊandÊcorrectÊinformation,ÊanswerÊtheÊessentialÊ
questionsÊ(what,Êwhere,Êwhen,Êwhy,ÊandÊhow).

· IncludeÊphotosÊorÊgraphics,ÊifÊpossible,ÊtoÊsupportÊyourÊstatement.
· ProofreadÊandÊvalidate.
· MakeÊtheÊreaderÊfeelÊasÊthoughÊtheyÊwereÊthereÊwhenÊtheÊincidentÊ

occurred.Ê

Remember,ÊyourÊstatementÊmayÊgoÊthroughÊtheÊfourÊstepsÊofÊtheÊ
grievanceÊprocess,ÊandÊyourÊstatementÊshouldÊprovideÊtheÊnecessaryÊ
informationÊtoÊfightÊyourÊcase.ÊÊAnyÊunionÊrepÊshouldÊbeÊableÊtoÊiden-
tifyÊtheÊpossibleÊproblemÊjustÊbyÊreadingÊyourÊstatement. 

Here’sÊaÊsampleÊofÊstatementsÊweÊseeÊatÊFormal-A: 

IÊfellÊandÊhurtÊmyself.ÊÊIÊwantÊtoÊbeÊcompensatedÊ50ÊelevenÊthousandÊ
forÊpainÊandÊsuffering.ÊÊ 

Here’sÊaÊsampleÊofÊaÊstatementÊweÊwouldÊlikeÊtoÊsee: 
OnÊTuesday,ÊNovemberÊ28,Ê2023,ÊatÊapproximatelyÊ6:13pm,ÊIÊdroveÊ
myÊcarÊoutÊofÊtheÊparkingÊlot.ÊÊIÊpulledÊmyÊcarÊoutÊofÊtheÊlotÊandÊ
parkedÊitÊonÊtheÊstreetÊfacingÊsouthbound,ÊrightÊatÊtheÊendÊofÊtheÊbuild-
ingÊatÊ3850ÊS.ÊWabashÊAve.ÊÊIÊproceededÊtoÊgetÊoutÊofÊmyÊcarÊtoÊlockÊ
theÊgate.ÊÊIÊwalkedÊtowardsÊtheÊbackÊofÊmyÊvehicleÊfromÊtheÊdriver’sÊ
sideÊtowardsÊtheÊgate.ÊÊItÊisÊnorthwestÊfromÊwhereÊIÊparked.ÊÊAsÊIÊwasÊ
attemptingÊtoÊstepÊonÊtheÊcurb,ÊmyÊleftÊfootÊhitÊit,ÊcausingÊmeÊtoÊstum-
ble.ÊÊIÊwasÊunableÊtoÊgainÊmyÊposture.ÊÊWhileÊfallingÊtoÊtheÊground,ÊIÊ
wasÊableÊtoÊturnÊmyÊbodyÊandÊrollÊtoÊlandÊonÊmyÊbackÊforÊaÊfewÊsec-
ondsÊandÊlaughedÊtoÊgatherÊmyself.ÊÊAfterÊaÊfewÊseconds,ÊIÊrolledÊoverÊ
ontoÊmyÊkneesÊandÊliftedÊmyselfÊoffÊtheÊground.ÊÊ 

IÊalsoÊwantÊtoÊencourageÊyouÊasÊaÊletterÊcarrierÊtoÊbeÊwillingÊ
toÊwriteÊaÊwitnessÊstatementÊforÊyourÊfellowÊbrothersÊandÊsisters.ÊÊWeÊ
allÊknowÊhowÊmanagementÊcanÊbe.ÊÊItÊisÊupÊtoÊusÊtoÊstickÊtogether.ÊÊNoÊ
oneÊshouldÊhaveÊtoÊcomeÊtoÊworkÊandÊexperienceÊwhatÊsomeÊofÊourÊ
brothersÊandÊsistersÊareÊfacingÊandÊhaveÊfaced.ÊÊYourÊstatementÊcanÊbeÊ
veryÊbeneficialÊtoÊsomeone’sÊlivelihood. 

· UseÊfirst-personÊpointÊofÊviewÊandÊdescribeÊtheÊeventÊinÊwritingÊ
asÊyouÊwitnessedÊit.

· MakeÊyourÊwritingÊfactualÊandÊdetailedÊandÊavoidÊopinionsÊorÊ
emotions.

· YouÊshouldÊnotÊforgetÊthatÊyouÊ(almostÊcertainly)ÊwillÊhaveÊper-
sonalÊknowledgeÊofÊtheÊeventsÊcoveredÊbyÊtheÊwitnessÊstatement.ÊÊ
AnyoneÊnotÊthereÊwillÊnot.

· ProvideÊyourÊnameÊandÊphoneÊnumber,ÊinÊcaseÊanÊarbitrationÊad-
vocateÊneedsÊtoÊreachÊoutÊtoÊyou.

MayÊyourÊdaysÊandÊtheÊupcomingÊyearÊbeÊfilledÊwithÊawe-
somenessÊONÊPURPOSE!!!ÊÊContinuedÊblessingsÊtoÊyouÊandÊyourÊ
familyÊasÊweÊembarkÊuponÊtheÊholidayÊseason. 

      Respectfully, 
Brina M. Archie 

Congratulations to Claretha Jenkins, Fort Dearborn (retired) for knowing Milwaukee was where the NALC was 
formed.  She won two tickets to the comedy show last month.   

Now to the next question.  Who was the first Branch 11 President and what year was he elected? 

A winner will be announced at the general assembly meeting on February 8, 2024.  The prize will be determined 
soon.  Contact Recording Secretary Yolanda Cavett for more information.  Good luck! 
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