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BRANCH 11 OFFICERS Mark Your Calendars
Branch Meetings
ELISE M. FOSTER President James E. Worsham Bldg.
efoster@nalcbrll.org..........coovvviiiiiiiiiiiennn, (773) 624-4209 3850 S. Wabash Ave 7 PM
. . or via Zoom #999 2375 2183
RONALD L. MORGAN Vice-President
rmorgan@nalcbrll.org..................oooiiiiiii, 773) 624-4209 .
gan@ : 77 March 12 April 9 May 14
YOLANDA R. CAVETT Recording Secretary
ycavett@nalcbrll.org...........oooiiiiiii (773) 624-4209 . .
LeRoy S. Nelson Retiree Club Meetings
GO0t (173) 6244200 James E. Worsham Bldg.
3850 S. Wabash Ave. 11:30 a.m.
TYRONE G. VALDEZ Dir. of City Del./Safety & Health Rep .
tvaldez@nalebr] L.OTg. ... ov. v (773) 624-4209 March April May June
27 24 22 TBD
JAMES (OPIE) WILLIAMS Assistant Sec’y-Treasurer
jwilliams@nalcbrll.org........ooooviiiiii . (773) 624-4209 Upcoming Events
SHEILA D. HUDSON M.B.A. Representative .
ShUASON@NAICTL.OTE.1+.vvveeeeerseseeeserorsss (773) 404-5406 Women’s Day NALC Food Drive
Celebration May 9
DOMINIQUE O. WHITE Health Benefit Representative March 8
dwhite@nalcbrl1.0rg. ........ooovvvniiiiiieiieiene, (773) 624-4209 Retirement Seminar
Talk to the President & June 7
TRUSTEES Branch Officers .
ROBERT FUENTES March 23 MDA Golf Outing
rfuentes@nalcbrl11.0Tg......ccoocvvvniniiniiiiieeeenn (773) 284-6511 April 27 June 14
KAREN CESKA May 18 . . .
Keeska@nalehrl 1.08g. oo (T73) 624-4200 June 22 Hlinois State Convention
une June 25-27
DEREK SYKES
dsykes@nalcbrl1.0rg........ccoovviiiiiiiiiiiiii (773) 624-4209 Follow us on the following social media sites:
AUDITORS O o
(C l g &3 YouTube
ERIKA ESTRADA 0 - e
eestrada@nalcbrl1.0rg........ccooviiviiiiiiii (773) 624-4209
SHANAYA BENSON FOR THE LATEST NEWS
sbenson@nalcbrl 1.0rg. ........ooeviiiiiiieieen, (773) 624-4209 VISIT US ONLINE @

CHARLES L. BUNDY
cbundy@nalcbrll.org........ccooovviviiiniiiiiiiann, (773) 624-4209

BRINA M. ARCHIE Sergeant-At-Arms
barchie@nalcbrll.org..........coooviiiiiiiiiiiiiis (773) 624-4209
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Published to promote the welfare and brotherhood of Letter Carriers by

CHARLES D. DUFFY,
BRANCH No. 11, N.A.L.C.

3850 S. Wabash Ave. Chicago, IL. 60653-1542
Phone (773) 624-4209 Fax (773) 624-8242
www.nalcbr11.org

Editor. . ..o e e e e Brina M. Archie
Email. ... e barchie@nalcbr11.org
Editor-In-Chief. .. ........ ... o Elise M. Foster

Opinions expressed by contributors are their own and not necessarily those of the Editors
of Branch 11 News. Advertising rates may be obtained upon request. Branch 11, re-
serves the right to reject any advertising or news material it deems unsuitable. All commu-
nications addressed to this office must be signed by the writer and give his full address.
Unsigned letters will be ignored. This newsletter does not accept responsibility for the
misrepresentations by our advertisers.

In Memoriam
We honor the memory of these dedicated union men
and women who have been called by their Creator.
We stand in solidarity with their families, friends, & fellow workers,
offering prayers for the peace and eternal rest of their souls.

Gabryel Ayers Active James E. Worsham
Michael Banks Active James E. Worsham
Madeline Coffey Retired Uptown

Kenneth Dorsey Retired Henry McGee
Carolyn L. Hinkgaines  Retired Loop Section5
Robert F. Holstrom Gold Card Stockyard
EarnestS. Jones Retired Lincoln Park
Leonora A. Mays Active CCC Section6
Reginald A. Richardson Gold Card Fort Dearborn
William L. Thomspon Gold Card Uptown

AndreaJ. Ward Active Morgan Park
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President’s Report
WE CAN’T GO BACK!!!!!!

In my last article, I talked about how
we are ALL in this together. As we
reflect on the life, legacy, and birthday
* of Rev. Dr. Martin Luther King,

Jr. on January 19, 2026, it’s clear we
still have more work to do. Workers’
rights are under attack, and we cannot
afford to sit back and do nothing.

We can’t afford to go back.

We must keep fighting, like Dr. King and
so many others did, for better working conditions, fair pay, and
equality for all. Look at what we’re facing right now: leadership
attempting to change laws that affect the very rights and protections
generations fought to win. This is everyone’s fight. Get involved,
support a rally, call your congressperson, and help defend the rights
of working people across this country.

Here at USPS, we’re also seeing changes coming that will
affect our jobs. We’ve been short-staffed for a long time,
and we’ve raised these concerns with the OIC and postal
leadership since 2024. USPS insisted it wasn’t a staffing
issue, it was an attendance problem. The Union strongly
disagreed. Without revisiting the back-and-forth, the reality
speaks for itself: they have now hired over 450 new City
Carrier Assistants beginning in November 2025, with
more hiring expected.

Despite brutal winter conditions, 2026 is off to a solid
start. We all know the motto: “Neither snow nor rain nor
heat nor gloom of night... ” But we are also human beings.
Sometimes these temperatures are dangerous, even when
it’s our job to be outside. We must work smart in extreme
weather, hot or cold. Safety is our number one priority,
and we have to listen to our bodies to protect ourselves
from hypothermia, frostbite, and other weather-related
injuries.

Route Counts and Inspections are scheduled in the Chi-
cago Installation, with seven stations included: Chestnut,
Lincoln Park, Graceland, Northtown, Willye B. White,
Roberto Clemente, and Rogers Park. We held a training
course on January 25, 2026, led by RAA Bill Jackson,
with additional dates to be announced, focused on how to
prepare for a full route count and inspection. The best
preparation is consistency: do your route the same way
every day, as if you’re being evaluated.

I also want to recognize the SWCA 60629/60632 carriers
who went through this process after management improp-
erly adjusted routes. Those carriers worked the routes as
adjusted, and as I write this, I received an email informing
NALC that three full-time routes were added and the
Aux was converted into a full-time assignment. Those
carriers used the 271(g) process to demonstrate that
routes were out of adjustment. The process works, but on-
ly if we use it. We also filed grievances regarding the im-
proper adjustments and are awaiting resolution.

At Branch 11, “grievances” is not a foreign word. USPS/
OIG conducted an audit of the grievance process, question-
ing why USPS paid out over $866 million in grievance
settlements for violating our contract. That number reflects
non-compliance, repeat violations, and a blatant disregard
for our agreement. What’s telling is what the report did
not focus on: how management plans to stop violating the
contract. Stay tuned, Step B is backlogged with over 2,500
grievances, and we’ve already identified violations that
will likely result in substantial monetary settlements. You
can review the report at uspsoig.gov.

Branch 11, I’'m asking you to support your Union by get-
ting involved. As I’ve said before, labor is under attack,
and we see what’s happening in this country. It affects our
jobs, our families, our friends, and the communities we
serve. We see the treatment of people in our neighbor-
hoods. We see attacks on peaceful protesters who stand up
for justice. We see ICE, and we know they are here. Their
actions cannot be ignored. This cannot become the norm,
because it can happen to any of us. I’ve said it before and
I’ll say it again: ELECTIONS HAVE CONSEQUENC-
ES. We must participate in the political process.

March 17, 2026 is the primary election, and we must get
out and vote. We see firsthand what happens when we
don’t. I, along with ISALC President Winston Purchase,
have been meeting with candidates to discuss the issues
letter carriers face and to secure their support. The Chicago
Federation of Labor held an endorsement session where
candidates were vetted before endorsements were made.
Visit CFL.org to view labor-endorsed candidates. This is
why ILPALC and the Letter Carrier Political

Fund matter, because supporting labor-friendly candidates
is how we protect our jobs and our rights. To sign up,
please contact Maritza Villarreal, LCPF Coordinator, at
773-624-4209.

As I write this article, we are planning a rally at 3850 S.
Wabash Ave as part of the Nationwide Call to Action
Rally on February 22, 2026, ahead of contract negotia-
tions opening on February 25, 2026, between our National
Officers and the United States Postal Service. We want our
voices loud and clear: we want a FAIR contract. Our Na-
tional Officers and committees must know we are united,
engaged, and expecting real results. Stay tuned for details.

Branch 11, we need all hands on deck. Get involved. Sup-
port your Union. Help the newly hired employees, because
whether we want to believe it or not, they are our future
letter carriers. We can’t go back. Remember the Great
Strike of 1970, when carriers put it all on the line to protect
our craft and demand a fair contract. Sound familiar?
That’s what we’re fighting for right now in 2026.

In solidarity,
Elise M. Foster
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From the Desk of the
Vice President

Using Annual Leave After Vacation
Selections Are Complete

Now that most installations have complet-
Y ed the vacation selection process for the

year, many carriers are turning their atten-

tion to the months ahead and wondering
what happens if they need additional time off. While vaca-
tion picks establish the foundation for annual leave sched-
uling, they are not the end of the story. Life happens. Fam-
ily needs arise, events come up, and sometimes you simply
need time away to rest and recharge. Once the vacation
schedule is set, the option that allows carriers to continue
using their annual leave is known as incidental leave.

Incidental leave refers to the use of annual leave outside of
your awarded vacation selections. After the vacation selec-
tion process is complete, any remaining available leave
slots become open for use throughout the year, subject to
the rules outlined in each installation’s Local Memoran-
dum of Understanding. While the details vary from loca-
tion to location, the common thread is that annual leave
does not disappear once vacation picks are finalized. In-
stead, it becomes a flexible tool that carriers can use when
the need arises. The specific language governing incidental
leave for each installation can be found

in that installation’s Local Memorandum of Understand-
ing, all of which are available on Branch 11°s website at
nalcbrl1.org.

In the Chicago installation, incidental leave functions as a
reliable and predictable option for carriers. The local
agreement establishes a weekly percentage of carriers who
may be off on annual leave throughout the year, with the
exception of certain blocked weeks such as the peak holi-
day period. Once the vacation selection process concludes,
not all of the available leave slots within that percentage
are used. Those unused days and weeks remain available
and can be requested as incidental leave. Carriers may re-
quest single days or full weeks depending on their

needs, as long as the weekly percentage has not been ex-
ceeded. Because the percentage applies year-round, inci-
dental leave in Chicago provides meaningful access to an-
nual leave well beyond vacation selections.

Glenview operates under a different structure, but the con-
cept of incidental leave still applies once vacation selec-
tions are completed. After the choice vacation schedule

is finalized, any unused leave during both choice and non-
choice periods becomes available. Carriers may request
open weeks or individual days depending on availability.
Requests are evaluated based on seniority and relative
standing, and once approved, the leave is added to the
schedule. This process allows carriers to adjust their time
off plans throughout the year while still respecting the es-
tablished vacation framework.

Evanston carriers should be aware that the Evanston instal-
lation has its own local procedures for how leave is made
available after vacation picks are finalized. The key point
is that once the vacation board is set, any remaining open-
ings become the pool for incidental leave requests. How
those openings are awarded can depend on the Evanston
rules for timing, seniority and relative standing, and
whether requests are handled in full-week units, single
days, or both. If you are unsure how Evanston is handling
openings after the vacation schedule is posted, do not
guess. Ask to see the open availability and reach out to
your steward or a branch officer so you can follow the lo-
cal process and protect your rights.

In the Harvey installation, vacation selections are complet-
ed early in the year, and once those rounds conclude, the
remaining leave becomes available for incidental use. Any
weeks or days that were not selected during the vacation
process may be requested later as needs arise. While avail-
ability still governs approval, incidental leave provides
flexibility for carriers who did not use all of their annual
leave during vacation picks or who encounter unforeseen
circumstances later in the year.

Lombard’s process also allows for the continued use of
annual leave after vacation selections are complete. Once
the structured selection rounds conclude, leftover weeks
and individual days become available. Full-week requests
generally take priority, but individual days may be ap-
proved as long as open slots exist. Lombard’s system em-
phasizes advance planning, but it also ensures that annual
leave remains accessible throughout the year rather than
being locked in solely during the vacation bidding pro-
cess.

For carriers in the Maywood, Broadview, and Westchester
installation, vacation bidding begins earlier than many oth-
er locations, but the availability of incidental

leave remains an important feature after the process con-
cludes. Once all rounds of vacation selections are finished,
a complete annual leave schedule is posted for the year.
Any unselected weeks or days become available for inci-
dental leave. Carriers may request time off as needed, and
those requests are processed according to the procedures
outlined in the local agreement. This allows flexibility
while maintaining transparency and fairness in leave us-
age.

Across all installations, incidental leave serves an im-
portant purpose. It recognizes that annual leave is not only
for pre-planned vacations but also for addressing the reali-
ties of everyday life. Whether you need time for personal
matters, family obligations, special events, or simply rest
and recovery, incidental leave provides a pathway to use
the leave you have earned.

Article continued on page 5 =>
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Continued from page 4 al rights, and ensure that the provisions of your local agree-
ment are properly applied.

When you are ready to request incidental leave, you will

need to submit a PS Form 3971 in accordance with your  Understanding how incidental leave works after vacation

local procedures. Pay attention to submission timelines, selections are Complete empowers you to make full use of

availability, and posting requirements specific to your in-  your annual leave throughout the year. By staying in-

stallation. If you have any questions about how to submita formed and proactjve’ you can better balance your work

request, how availability is determined, or what to doif ~  responsibilities with your personal needs and well-being.
management disapproves a request, you should contact
your local steward or a branch officer. They are there to In solidarity,

help guide you through the process, protect your contractu- @, 77 p Mergarn, Jr
o , /2.

BRANCH 11 TRIVIA CONTEST 2 ./»

Under the NEERP guidelines, when does Week 1 officially begin for newly
hired CCAs and PTFs following completion of Carrier Academy?

Email barchie@nalcbr11.org with your answers by May 1, 2026.
Winner will be announced at the general assembly meeting on May 14, 2026.

Winner of December Trivia: Shevelle Goss of Charles Hayes Stationlll

How often must career and CCA seniority/standing rosters be updated?
Answer to December Trivia... Every installation, station, branch, and/ or delivery unit shall have a
roster posted in an appr‘or)r'icn‘e place listing all carriers in order of seniority number or relative
standing. Said roster shall be updated during the months of July and January of every calendar

year. (Found on page 117 - Article 41 of the current Nat'| Agreement)

MDA FOOTBALL WATCH PARTIES
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LAST PUNCH BUNCH

Kenneth J. Carter - Robert LeFlore Timothy T. Murphy - Plant
Michael E. Cartwright - Graceland Charles D. Peele - Jefferson Park
Latona D. Cavin - Willye B. White Gary F. Reategui - Cragin
Larry M. Childs - Willye B. White Barron V. Sims - Willye B. White
Hazel J. Conway - Graceland Brandy N. Taylor - Clearing
Carlos F. Gutierrez - Jefferson Park Albert C. Thompson - John J. Buchanan
Ki Y. Kang - Ravenswood Gail E. Wheeler - Jackson Park
Hyunjoo L. Koh - Evanston Walter L. Winters - Graceland
Eureka Y. Leach - Loop Section 1 Georgina M. Young - Evanston
Rhonda C. Mabry - Riverdale Ginger D. Zuri - CCC Section 7 2)

il Cornelius O. Brown | Marish J. Brown
Cesar Chavez Fort Dearborn

Olivia Cross-Murdock Wayne Edwards
Fort Dearborn ] Lincoln Park

- g;."

g S
) A S m,\fl ?i

Rene Gomez ' | Mark A. Hillman

William Lindsey | [ Patrice Samuel 8

Carolyn D. Johnson
Mount Greenwood / Lincoln Park Fort Dearborn | ] Fort Dearborn [

w;

. e
=1 Wanda I. Tobias
Fort Dearborn

Luis R. Santiago
Cragin

BN Timothy Watson
: Lincoln Park

Darlene Shirley
Fort Dearborn
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From the desk of the
Recording Secretary

Call For Solidarity!

To everyone’s surprise, a decision-maker
for the Chicago Illinois Installation
thought it would be clever to hire over 500
~ City Carrier Assistants (CCAs) in less

than 45 days. While it was refreshing to
witness mass numbers answering the call for hire as, (in
my opinion), the best USPS craft, City Letter Carrier, it
was painful to see the utter disregard for order and proto-
col.

+
)

» , .

Driven civilians applied and answered the call, showing
up in frigid temperatures, ready to embark on their new
postal journey, yet to find that management, Human
Resources, or whomever, was ill-prepared to receive
them properly. Vast numbers of new hires were
uninformed of their assigned stations at orientation.
Management failed to provide introductory books/
literature, hats, vests, carrier bags, lanyards, and other
essentials due to depleted supplies. Driving &/or Carrier
Academy training had been and still delayed for weeks
after they had resigned from previous jobs. Fortunately, a
fraction was able to drive far beyond city limits to receive
training but not everyone possessed the means to do so.

Almost every new hire immediately signed up, becoming
members of The Great NALC Branch 11 during orienta-
tion and just like the Postal Service; unfortunately, the
branch ran out of NALC lanyards for the last few classes
during the huge hire rush with no warning. Anyone that
we have missed may feel free to stop by the hall to claim
lanyards when replenished.

Branch 11 President Elise Foster made requests for

management not to hire so many people so fast, providing
legitimate reasons including the waiting period, the
inability to properly train, and the mountains of NEERMP
violations to no avail; Acting Postmaster Holly Burrell
expressed understanding for the request but shared the
process was beyond her control.

All new sisters and brothers of this union did not
experience the same transitions, many of our new
members encountered turmoil, chaos, and confusion
which caused them to unfortunately walk away from a
position within an entity (USPS) after they probably
prayed to get into. Frankly, I find that disheartening.

Most newly hired members that displayed resilience and
“weathered the storm”, still found themselves having
challenges like payroll checks being lost, NEERP rights
and provisions trampled on, fellow carriers not wanting to
train in normal temperatures (extreme cold temps could
be unsafe for trainers and trainees alike, therefore
understood), along with lack of essential equipment, and
some suffering through management’s unfair and
distasteful treatment.

There is currently a pressing need for us to show Our new
members of this wonderful organization the power of
brotherhood/sisterhood. I am confident that together we
can change the course of their journey with positive
engagement, sharing helpful work-related knowledge/tips,
key points, and encouragement, all in the spirit of
SOLIDARITY. I am confident, within the group, we have
a respectable number of stellar Letter Carriers and future
NALC Leaders amongst us if given the chance, support,
&/or opportunity.

In Fellowship,
Yolanda R. Cavett

The Letter Carrier Political Fund is a non-partisan political action committee (PAC) established for the purpose of
electing qualified candidates who support letter carriers and who are committed to maintaining a strong and innova-
tive U.S. Postal Service. As a member of the NALC, there are several easy ways to give to the Letter Carrier Political

Fund:

Payroll deduction: Contribute automatically, using PostalEase (either
online or by phone) to set up an allotment deduction from your USPS

paycheck.

Direct bank withdrawal: You can authorize the fund to withdraw a monthly
electronic contribution directly from your personal checking account.

Annuity deduction: Retired letter carriers can elect to give monthly via an

automatic deduction from your monthly annuity.

DELIVERING NALC'S MESSAGE TO WASHINGTON

Family Member Contribution: How immediate family members of NALC members contribute to the Letter Carrier
Political Fund using Electronic Fund Transfer or by making a One-Time contribution.

One-Time Letter Carrier Political Fund Contributions: This form should be used to identify names and members

making one-time contributions.

If you need help getting signed up, please contact Branch 11s LCPF Coordinator, Maritza Villarreal for assistance.
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Check out the Chas. D. Duffy—Branch #11 NALC Facebook page to view more photos.
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NALC

Disaster

Relief
Foundation

Announced at the 2018 NALC Convention, the NALC Disaster Relief Foundation was
created to help members impacted by natural disasters (earthquakes, fornadoes,
hurricanes, wildfires, etc.). The DRF provides support in two main ways: hands-on
relief (trained response teams assisting affected members) and financial grants for
eligible NALC members facing hardship due to a disaster. Grants are reviewed objec-
tively by the DRF board, and job performance or past donations are not considered.
The) DRF is a 501(c)(3), so donations may be tax-deductible (check with your tax advi-
sor).

Contact / Donate

NALC Disaster Relief Foundation

100 Indiana Ave. NW, Washington, DC 20001-2144
DisasterReliefFoundation@nalc.org | (202) 423-2443

Online donation (credit card): https://mops.nalc.org/profoundui/start?pgm=PAYPGM/

Disaster

Foundation

e credit card
e check

WE ACCEPT [ * money order

ALL MAJOR AvERy o]
CREDIT’CARDS -l P cash

The foundation is a 501(c)(3). Your contribution to the NALC Disaster Relief Foundation may be
eligible for a tax deduction. It is recommended you seek further advice from your tax advisor.
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Jaylan Adams
Deanettea Adamson
Erick Albizures
Dayshoun Alexander
Tenia Allen
Gregory Anderson
Kaletta Anderson
Christopher Annison
Aaronisha Armstead
Panya Arrington
Tyronae Atkins
Lazaro Aviles
Gabryel Ayres
Nia Bailey

Yvette Barber
Terrence Barner
Laterice Barners
Destiny Barnett
Shante' Bass
Nandin Batbold
Jasmine Beasley
Shaniya Beck
Matfrancis Bedford
Moises Bedolla
Rajenai Bell
Chante Bellamy
Eddie Bennett
Lisa Bernal
Porscha Berry
Nataisha Billings
Benjamin Billups
Carson Bishop
Courtnie Blakeley
Antwan Blassingill
Moises Bodolla
Aariana Bonds
Darnesha Bonds
Jerika Boston
Tyrell Bowens
Dominique Boyd
Germaine Boyd
Meghan Boylan
Joseph Branch
Anyssia Brewer
Michael Brice
Eyannah Bridgeman
La'Tresa Brisco
Bryan Brown
Carlada Brown
Corey Brown
Garrol Brown
Jameela Brown
Kiara Brown
Kurtina Brown
Shenita Brown
Ta'Keyah Brown
Katrina Brownlee
LaTavia Bryant
William Bryant
Leo Bucks
Octavia Burford
Michael Burks
Diamontee Burns
Latasha Burns
Raven Burton
Lawana Butler
Akira Byrd

Charles D. Dufty BRANCH 11 NEWS

Lysandra Cabrera
George Calko

Kyle Camero
Ethan Campus
Christopher Cannon
James Capers
Andrew Caron
Patricia Carrion
Cortney Carter
Dorian Carter
Tehran Carter
Steven Castrejon
Johnathan Christian
Latasha Clark
Alicia Clayter
Kristen Clifton
Reginald Coburn
Andre Cole
Courtnee Cole
Derrell Cole

Sean Cole

Allyn Coleman
Ernestine Coleman
Joshua Coleman
Amari Coley
Militza Collado
Shardiea Cooks
Jocelyn Cooper
Miosha Cooper
Stephen Cooperman
Walter Cornelius
Elease Cox

Adam Crenshaw
Earl Cribbs
Cameron Crump

Patrice Evans
Alexis Ewing
Tracy Fair
Keshon Fancher
Lexxus Fenton
Tyray Fenton
Tristan Ferguson
Na'Shay Fields
Ray Fisher
Robert Flint
Blannie Folks
Cheneka Fort
Kendra Foster
Adrian Franco
Joshua Fredrickson
Octavia Freeman
Taniya Funches
Jacob Gaare
Michael Gamble
Leonel Garcia
Jesse Gardner
Pear| Garland
Sandra Garner
Anthony Garrett
Leanna Garrison
Jakylah Gartley
Alexis Garza
Milos Gaskin
Yasir Gasten
Michael Gaston
Kiara Gates Seastrunk
Jerrell Gee
Regenia Glass
Tasia Glover
Dionte Graham

Christopher Cunningham Tianna Grandberry

Sheena Cunningham
Zakara Cunningham
Steven Custrejon
Jackie Damacio
Bryauna Davis
Deante' Davis
Felicia Davis
Katrina Davis
Larvette Davis
LeDarrius Davis
Victor Davis
Demeka Dean
Griselda Deluna
Lorenzo Dennis Jr.
Catherine Denton
Marcello Diggins
Karnecia Dingle
Derrick Ditiway
Sharon Dixon
Jaquan Dorsey
Carlos Draper
DaShaun Dunbar
Kevin Duncan
Jennifer Dunn
Benjamin Dziennik
LeAndrea Edgleston
Robin Eison
Karissa Ellis

Angel Ervin
Christopher Evans
James Evans

Amari Grant
Fiona Green
Marcus Green
Derrick Gregg
Alyssa Greyer
Samon Grisby
Dontel Gunn
Andreaus Haley
Akeem Hall
Jamica Hall
Sharon Hall
Cierra Hamilton
Ashanti Hampton
Bryan Hampton
LaNae Harrington
Crystal Harris
Iesha Harris
Lasetta Harris
Melissa Harris
Michael Hawkins
Tashiana Hawkins
Manifred Henderson
Lashawnda Henry
Markita Hereford
Joshua Hester
Andriana Hickman
Christian Hickman-Jackson
Jaylin Hicks
Chyna Hill
Nephrateria Hobson
Anthony Holland

Bree Holland
Tataneshia Hollins
Octavious Holt

Yasmine Hood-Wimberly

Hermann Hopson
Gina Horton
Anthony Hoskin
Aniya Howard
Mekhi Hubbard
Tiara Huckabee
Deja Hudson
Ky-Asia Hunt
Tamika Hunter
Diavonnie Ingram
Jasmine Ingram

Nicole Irizarry-Rodriguez

LaNars Isaac
DiNayja Ishmon
Gianna Jackson
Ronnella Jackson
Tiajuana Jackson
Jasmine Jacobs
Raseanda Jamerson
Jonathan James
Kalila James
Wendelia James
Essence Jefferson
Tierra Jefferson
Omari Jennings
Jonathan Jimenez
Cornilla Johnson
Darius Johnson
Jennie Johnson
Joshua Johnson
Kimberly Johnson
Marlin Johnson
Tunya Johnson
Walternique Johnson
Wendell Johnson
Shawnae Joiner
Ariel Jones
DeAndre Jones
DeJah Jones
Jaliyah Jones
Keyoni Jones
Kortasha Jones
Markita Jones
Martell Jones
Cornilla Johnson
Darius Johnson
Jennie Johnson
Joshua Johnson
Kimberly Johnson
Marlin Johnson
Tunya Johnson
Walternique Johnson
Wendell Johnson
Shawnae Joiner
Ariel Jones
DeAndre Jones
DeJah Jones
Jaliyah Jones
Keyoni Jones
Kortasha Jones
Markita Jones
Martell Jones
Montell Jones
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Chablieena Jordan
Kendall Karter
Marquita Kelly
Amani Kimber
Derick King

Jahria King

Pamela King

Paul Krok
Consuella Land
Alisha Lang
Veronica Lankston
John Larkin
Narquise Lawrence
Akira Lee

Chyna Lee

Cianna Lee

Isaiah Lee

Carol LeFlore
Melvanique Leftridge
Antaniya Lewis
Jerrell Lewis
Samana Lockett
Ashlee Locklin
Phiona Lopez
Micha Loudermilk
Ramonda Lucas
Radames Lugo
Shamyia Mables
Jaqueline Maciel-Trejo
Antoinette Mackey
Danisha Macon
Raekwon Mangrum
Latoria Marbury
Brittany Marshall
Ebony Martin
Ladarius Martin
Lanadia Martin
Olita Martin
Taylor Martin
Darwin Marzette
Chekinna Mason
Eriel Mason
Marella Maybell
Dominique Mays-Clark
Sherine McCann
Tionna McCarter
Diamond McDaniel
Racheal McEwen
Jarrell McGeachy
Kierez McGee
Kimyra McGhee
Hailey McGrew
Aaliya McGruder
Lynnsey McKatherine
Josiah McKinney
Dashaud Means
Cory Melton

Jania Mendez
Yvonne Mighty
Jasanay Miles
Maurice Milford
Margerita Miller
Robert Miller
Markis Milton
Rufaria-Tyshi Minor
Della Mitchell
Jasmine Moffett
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Ahmani Monroe
Akira Montague
Crissy Montgomery
Breanna Moore
Brianna Moore
D'Andre Moore
Teraneka Moore
Elise Moores
Lorenzo Moreland
Justin Morgan
Lionel Morris
Floyd Mosley
Shahidah Muhammad
Sotroiny Myrick
La Nae Harrington
Jamale Nelson
Keri Newsome
Patrick Newsome
Shawn Nicholson
Tas'Jana Noel
Kayla Norfleet
Tavaris Oates
Joelle Ocheltree
Ryan Odeneal
Sylvia Odeneal
Ashanti Ogeese-Johnson
Emoni Oliphant
Demetria O'Neal
Tamia O'Neal
Ciara O'Neill
Charles Otto
Chane' Owens
Latrice Palmer-Duffin
Biancio Parker
KeyAndre Parker
Tasha Parker
Robin Patterson
Tiera Patterson
Martiana Patton
Belinda Pearson
Unique Pearson
Juan Pedro

David Perez

Ruth Perez
Amelia Perkins
Ariel Perkins
Lashaina Peters
Keyaria Phillips
Precious Phillips
Rayshawn Phillips
Dominique Phyfiher
Shmyia Pierce
Erica Pippion
Raymond Plaines
Stacy Plummer
Janiya Pointer
Tobias Polk Jr.
Clovonne Pollion
Diamond Porter
K'Mya Porter
Jerome Posey IT
Jonnae Pratcher
Tiffany Pritchett
Crystal Ratcliff
Jasmine Rawls
Brian Reams
Abina Redmond
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Beltran Reed
James Reed
Tanesha Reese

De'Jauna Richardson

Jalen Richardson

Jarvis Richardson Sr.
Quinton Richmond

Joseph Riley
Destiny Rivers
Erica Roberts

Zelsworth Roberts

Zyaire Roberts

Brashawna Robinson

Brianna Robinson
Bryan Robinson

Deshawn Robinson

Michael Robinson

Shenikka Robinson

Jovan Roby

Joseph Rodriguez

Xavier Rodriguez
Monique Rogers
Charnae Ross
Robert Ross
Rubin Rouls
Andres Ruiz
Moné Rupert
Kavonda Russell
Mekhi Russell
Timmy Russell
Ashley Rutledge
LeKesha Sails
Nailah Sallis
Erik Santiago
Devon Savage
Aneceia Scott
Sha'onnta Scott
Tytiana Scott

Deonte Scroggins

Robert Sernek
James Shannon
Jamia Shannon
Wesley Shannon
Telissa Sheilds
Victoria Shelby
Amira Shenault
Jasmine Shorter
Darrick Shurn
Malcolm Shurney
Kaylah Simmons
Latrice Simmons

Tiara Sledge-Gibson

Avontis Smith
Kennedy Smith
Makaalah Smith
Melanie Smith
Monique Smith
Myia Smith
Shaquis Smith
Teserae Smith
Tiara Smith
Zakayliah Smith
Zaria Smith
William Snead
Lillian Spangler

Jeshaun Spearman

James Spickler

Jared Staniszewski
D'onna Stanley
Consuela Starks
Chantel Sterling
Tyease Stewart
Almony Stokes
Auvion Strong
Derrick Strong
Sierra Strong
Jalisa Sutton
Kiana Sutton

Car| Talley

Jamia Tanner
Marsha Tate
Rejonnah Tatum
Michael Taylor
Shawn Taylor
Maurice Thomas
Sharae Thomas
Tiffanie Thomas
Victoria Thomas
Kaelan Thompson
Makiya Thompson
Rontasia Thompson
Dorian Thurmond
Denise Timberlake
Camran Tindell-Hall
Aniya Toombs
Danielle Travis
Schyler Travis
Tyler Trinidad
Anthony Turner
Ciera Turner

Aris Urbina

Maria Vallejo-Sanchez
Lavell Vallery

Mikila Vantrease-Plummer
Maria Vazquez DelaTorres
Octavio Villagomez
Daja Vivians

DiAndre Vortice
Denee Wagner
Rae'Gene Walker
Raven Walker

Robin Walker

Malika Wallace
Ashley Walton

Blair Ware

Justin Ware

Jauan Warren

Briana Washington
Chaniya Washington
Khalil Washington
Sylvester Washington
Tureall Washington
Demetria Watson
Deon Watson

Kyra Watson

Jireh Watson-Tate
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Dantario White
Jemelha White
Randy White
Thomque White
Aaliyah Whitehorn
Keshanna Whiteside
Isaiah Wiggins
Ahmad Wil?iams
Alexis Williams

Angel Williams
Ashaunte Williams
Ashley Williams
Berniece Williams
Bryanette Williams
Delicia Williams
Essence Williams
Jeremiah Williams
Lavita Williams
Rickea Williams
Debbie Williams-Spivey
Andre Wilson

Chinue Wilson

Rashon Wilson

Kelly Womack

Renee Wooden

Ava Woods

Khadijah Wormley
Anthony Wright
Mishaye Wright
Divelle Yarbrough
Shamonte Young
Sincere Young

Sophia Young

Rosa Zarate-Alvarado

Contractual Facts for CCAs

All CCAs are guaranteed at least
one (1) non-scheduled day each
service week, except during the
penalty overtime exclusion peri-
od (with an important onboarding
carveout noted below). Manage-
ment must notify CCAs of the
assigned NS day by the Wednes-
day preceding the service week.

Under the New Employee Expe-
rience / Retention & Mentoring
Program, CCAs (and PTFs) must
receive a defined work schedule
identifying anticipated NS days,
start/end times, etc., posted by
close of business Wednesday of
the preceding week.

Following completion of the
Carrier Academy, workhours and
work loca tions for CCAs and
PTFs will be limited as follows
(week 1 begins the week the new
employee begins OJI training)

Scheduling Requirements

Ashanti Webster s——
Collette Wells e, | T |
Marina Wells - = —
Allan West 21
Lametrios West > X X
Leamon West X v | X
Tiara West | x % v
Angelique White = ]
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On behalf of } of the Charles D.
, the National
- .‘ rriers, we extend
lences to Mrs.
Jac the entire Jackson
fami f the Rev. Jesse L.
Jackso as not only an
icon ¢ movement, a
warrior for ec ocate for social
justice and. he also stood
shoulder to ity Letter
arriers ar § here in
his voice
wed us to
s nat ng for
: ﬁ“"P " behalf o ,
~ the \elfare of all postal W and the B
y United States Postal Serviceasan
titution. He would often remmd us that
‘both Mrs. Jackson’s father and his father
re postal workers as well. So, with that
vas truly a part of our Postal family. As

ht in the same spirit of the good work
: that he began!!




MARCH 2026 Charles D. Duffy BRANCH 11 NEWS

LETTER CARRIERS !
y WORK HARDER
DESERVE
) HIGHER PAY
S T

Check out the Chas. D. Duffy—Branch #11 NALC Facebook page to view more photos.
- = | .
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r r ( Y PEAK Physical Medicine

PERFORMANCE
HEALTH CARE

“When | first came to Peak e ver o ® |
Performance, | had horrible knee
pain, back pain, and a sharp =
“electrical” shooting pain down my
legs. | could barely walk, sleeping
was impossible, and stairs were
nonexistent.

Now, I’m actually able to walk
with no pain! I’'m able to sleep
through the night and | can now
climb stairs!

When | first came in | was

overwhelmed with the paperwork.
|

It was just too much, but | must .
say, they did an amazing job, took ,l'..’,:'
care of all the paperwork, and got §J

|
my case accepted!” - Natashia N - {
_ ) i
CHICAGO'’S PREMIER CLINIC FOR INJURED FEDERAL WORKERS

7
X %> ﬂ
e {
b4 ‘,—‘
] ".\"‘\

* Specialize in treating Neck, Shoulder, o owcCP Provider Specialist * No out-of-pocket costs for

Back, Wrist, Knee, Ankle, Foot, and and Certified in helping all treatment associated with an
Head Injuries. Injured Postal Employees accepted OWCP claim

* Multi-specialty team of medical * We help get your * Let us help you get out of pain
doctors, nurse practioners, physical CA-1/CA=2 injury claims and get your time and money
therapy, massage therapy, and approved back from past OWCP out of
chiropractic. pocket expenses

OUR TEAM OF PROFESSIONALS CAN HELP INJURIES INVOLVING NECK, BACK, KNEES, SHOULDER, WRIST AND MORE!

BOOK YOUR
APPOINTMENT
TODAY

(312)440-9646

TEAM PHYSICIAN FOR JESSIE WHITE AND HIS
TUMBLING TEAM, AND BALLET CHICAGO

e 1749 N Wells Steet Chicago, IL 60614
Dr. Arculeo, DC Dr. Chris Main, DO www.pphcc.com

« peakperformancehealthcare

ADVERTISEMENT
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From the desk of the
Director of City Delivery/
Safety & Health Representative

Vehicle Safety

The types of vehicles that letter carriers
have used over the years have changed,
but making sure they are safe and opera-
ble hasn’t. Whether you are driving an
LLV, a Metris or Promaster, you want to make sure it
starts up and not going to give you problems on the street.

Upon clocking in, one of the first messages that pops up
on the MDD is to check your vehicle. This is a vital op-
portunity to establish our obligation is acted on. At this
point, we shouldn’t bypass and skip it. Instead, we should
ask for our vehicle keys and go through the expanded ve-
hicle safety checklist on USPS notice 76.

8323 Vehicle Operations.

Exhibit 832.1

U.S. POSTAL SERVICE
EXPANDED VEHICLE SAFETY CHECK

1 Look under body for oil and water leaks

2 Inspect two front tires for inflation and wear

3 Check hood latches

4 Check front for body damage

5. Check left side for body damage.

6. Check left door lock

7 Check for rear end leaks.

8. Check all rear tires for inflation and wear.

9. Check rear for body damage

10.  Check rear door lock

n Check right side for body damage.

12 Check right door lock.

13.  Open door and move into driving position

14, Start engine. (If in enclosed area, wait until after step 21.)

15.  With assistance - adjust pot-lid and left front mirror.

16. With assistance - check headlights, tail lights, brake lights,
4-way flashers, and directional signals, front and rear

17 Adjust right side rear view mirror

18. Adjust center rear view mirror.

19. Check steering wheel play.

20. Check accident report kit

21 Check window locks.

22. Check windshield wipers and washers

23. Check horn.

24. Check gages (gas gage requires 30 seconds for "warm-up)

25 Check foot brake (no more than 2 inches free play)

26. Check hand brake.

27. Check seat belt and fasten

NOTE: This check list has been programmed to take the driver in a logical sequence
around the RHD vehicle with a minimum of lost motion. For LHD vehicles - work from
right side to rear to left side beginning at Item 5. Items 15 and 16 - if no assistance
readily available, handle personally

SEE ADDITIONAL INSTRUCTIONS ON REVERSE
Notice 76
Feb. 1975

84 Handbook M-41, TL-4, 03.01.98
Update With Postal Bulletin Revisions Through Apri 5, 2001

This is found in the M-41 and is an important task we
must complete. We are allocated a minimum of amount of
3 minutes to do this, but looking at the list, it may take

some of us at least 3 minutes to even get to our vehicle.
Of the twenty-seven (27) items on the list, a couple of
items require assistance. This would mean you and a fel-
low letter carrier would assist each other.

If you do identify that something is wrong with your vehi-
cle, we need to notify our board supervisor of the issue.
We do this by completing PS Form 4565, also known as a
vehicle repair tag. Indicate what repair and/or issue the
vehicle is experiencing and provide it to management. It
is important to keep a copy, since this form consists of 2
sheets.

VEMICLE REPAIR TAG l

orase e Mane pe rie o verwie

Checa repars needed and explam unde: remarks

Ao

Ingicate Possibie Trouble

To prevent the usage of the vehicle, which poses a safety
issue, a PS Form 1767 should also be completed. We do
not want another letter carrier to get behind the wheel of a
vehicle which can inflict harm on that carrier or a custom-
er. If you witness management disregarding either form
and deliberately assigning that same vehicle, please let
your steward know immediately.

Recognizing any issues should prompt each of us to be
vocal. Utilizing the forms mentioned above encourages
management to keep our environment free from all types
of safety issues. Safety depends on us, let make sure we
don’t stay silent.

In Solidarity,
Tyreree G. aldez

P 2026 ,
ILLinois State Convention
June 25 ~ 27
Peoria, IL




16

Charles D. Duffy BRANCH 11 NEWS

MARCH 2026

-

Unshakenbyfaith.com.

the better,” reported ABC 7 Chicago.

Letter Carrier Spotlight

4 “I’m here as a servant to make people’s day while also doing my job,” said City
- | Carrier Assistant Lavonte Harvey of Robert LeFlore Station. Lavonte gained wide-

_ | spread attention after a Ring doorbell video captured him singing to a 76-year-old
| customer who had recently lost her husband of 50 years. What started as a simple

| act of kindness quickly went viral, highlighting the compassion letter carriers show

| on the job every day. His joy has been featured on OMNI Radion, WGN-TV, ABC

7 Chicago, and even, Good Morning America. Lavonte has now launched his brand, L

PNSHAREY

~

)

Branch 11 is proud to spotlight carriers like Lavonte, serving the public with professionalism, care, and heart.

“Lavonte Harvey, a 23-year-old letter carrier in Chicago, spreads joy along his route in the city’s Austin neighborhood. He
now has a way to get to and from work after doorbell video of him singing went viral,” reported WGN-TV.
“Chicago’s beloved singing mailman says he was simply trying to uplift a grandmother’s day, when his life changed for

From the desk of the
Health Benefits Representative

Greetings Siblings,

I hope this message finds you in good health
and high spirits. I want to extend my prayers
to those we have lost since our last
correspondence.

February’s Healthy Heart Month and March’s Women’s
International Month arrive back-to-back for a reason—
they remind us that caring for our hearts and caring for
women’s health go hand in hand. Together, these obser-
vances shine a light on strength, resilience, and the respon-
sibility we all share to prioritize our well-being.

Heart disease remains one of the leading causes of death
for women, yet it is often misunderstood or overlooked.
Symptoms in women don’t always look like the textbook
examples—fatigue, shortness of breath, nausea, jaw or
back pain can be warning signs just as severe as chest pain.
Healthy Heart Month urges us to listen closely to our bod-
ies, learn our personal risk factors, and take heart health
seriously at every age.

Small, consistent habits make a powerful difference: stay-
ing active, managing stress, choosing nourishing foods,
and keeping blood pressure, cholesterol, and blood sugar in
check. These everyday choices are acts of self-respect—
and prevention.

The NALC Health Plan offers "Hello Heart," an essential
tool for remote care of cardiac conditions.

Hello Heart lets you measure your blood pressure with a
free, FDA-cleared monitor and send the data privately to
your doctor. This program empowers you to improve your
lifestyle through coaching on your smartphone or tablet.
You will have access to the most advanced hypertension
management tools on the market, all at no cost.

Women’s International Month celebrates the contribu-
tions women make to families, workplaces, and communi-
ties. But celebration must also include advocacy—for ac-
cess to quality healthcare, for being heard in medical set-

tings, and for taking ownership of our health journeys.
Women often put everyone else first. While caregiving is a
strength, it should never come at the expense of our own
health. Making time for medical appointments, asking
questions, and following up on concerns is not selfish—it’s
essential. Take a few moments to acknowledge all the
amazing women you know.

Preventive care saves lives. Regularly scheduled check-ups
help detect issues early, when they are most treatable. An-
nual physicals, blood pressure screenings, heart health as-
sessments, mammograms, Pap tests, and other age-
appropriate exams create a roadmap for long-term wellness.

Think of check-ups as maintenance, not emergencies. They
offer peace of mind, clarity, and the opportunity to partner
with your healthcare provider to set realistic health goals—
before problems arise.

As we honor Healthy Heart Month and Women’s Interna-
tional Month, let’s commit:

e Schedule that appointment you’ve been postponing

e Know your numbers and family history

e Speak up about symptoms or concerns

e Encourage the women around you to do the same

Taking care of your Heart and your health is one of the
most powerful statements you can make. When women are
healthy, families are stronger, workplaces thrive, and com-
munities flourish.

This season, celebrate yourself—by choosing prevention,
empowerment, and wellness. Your Heart and your future
are worth it.

And remember, when it comes to your health, choose a
plan that delivers. Choose the NALC Health Benefit
Plan—your Union's Health Benefit Plan.

For more information, contact a customer
service representative at 888-636-NALC
(6252) or visit NALCHBP.ORG.

In Wellness & Solidarity,
D O White

. -
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From the desk of the
Mutual Benefits
Association Representative

Hello Brothers and Sisters,

Vs

MBA has OPTIONS for YOU!

Whole Life Insurance paid up at Age 65 — Lifelong
insurance protection that does not come with lifelong pay-
ments.

Whole Life Insurance — Life insurance that protects
your loved ones - plus additional money available in the
event you need assistance with tuition, if you decide to
retire or that unforeseen circumstance.

Family Retirement Savings Plan — The MBA Family
Retirement Savings Plan has been designed with you in
mind, this plan has secured family members of Letter Car-
riers’ affordability to create a secure financial future.

New Term to Age 65 Life Insurance — This insurance
coverage offers you the protection and convenience of a
life insurance policy until you reach the age of 65.

20-year Term Life Insurance — Secures affordable long-
term coverage at rates that are beneficial to you.

New Term to Age 65 Life Insurance — Offers the protec-
tion and convenience of a policy until you reach the age
of 65.

City Carrier Assistants — Retirement Savings Plan that
pays you during retirement.

5-year Renewable & Convertible Term Life Insur-
ance — The most affordable protection is available when
needed.

Independence Single Premium Whole Life — A secure,
single-payment life insurance plan ideal for your children
or grandchildren.

MBA Individual Disability Income — Disability income
insurance helps you when unexpected situations occur.

When you create a strategic plan for joining the MBA,
you are well-prepared for an unanticipated situation.
Therefore, expect the unexpected and take advantage of
the options that are available to you.

1. Enrollment is seamless.
2. Affordable plans.
3. Dependable service.

Please visit our union hall to retrieve a brochure or you
may request that one is mailed to you.

I am also available for additional information or questions
when I conduct in-station meetings.
You may also contact me by calling the union hall.

In solidarity,
Sttedla D, FHudsorn

From the desk of a
Trustee

Know Your Right to Union
Representation
(Weingarten Rights)

! Weingarten rights come from federal
labor law and the U.S. Supreme Court
decision NLRB v. J. Weingarten, Inc., 420 U.S. 251
(1975). This ruling gives employees the right to request
union representation during an investigatory interview
when the employee reasonably believes the meeting may
lead to discipline.

An investigatory interview is any meeting where manage-
ment is seeking facts, questioning you about conduct or
performance, and may use your answers to decide wheth-
er to impose discipline.

Must know

¢ You must request representation. A steward cannot
invoke Weingarten rights for you.

e Do not answer questions without representation.

No matter how innocent you believe you are, you
should never participate in an investigatory interview
without a steward (or union representative) present.

e The steward is not just a silent witness. You have
the right to the steward’s active assistance.

o Management violates Weingarten if it refuses repre-
sentation or tries to restrict the steward to a passive
observer.

If no steward is provided

Postal employees are required to cooperate with postal
investigations, but you still have the right to representa-
tion before answering questions. If you request a stew-
ard and one is not made readily available, you may state:
“I will cooperate fully, but I will not answer questions
until a steward is present.”

Bottom line

Don’t get ambushed. Ask for a steward and don’t an-
swer questions until you have one.

(Information based on Letter Carrier resource materials.)

Respectfully,
Raliet Fuerntes
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From the desk of a
Trustee

BENEFICIARY DESIGNATIONS
IT’S THAT TIME AGAIN
TO REVIEW YOURS

. Why Postal Employees Should Keep
Beneficiary Forms Up to Date

As postal employees, you work hard to provide stablhty
and security for your families. One of the most im-
portant—but often overlooked—ways to protect your
loved ones is by keeping your beneficiary designation
forms current. These forms determine who will receive
your benefits if something happens to you, and outdated
information can lead to serious and unintended conse-
quences.

Beneficiary Forms That Matter to Postal Employees
USPS employees may have multiple benefits that require
beneficiary designations, including:

- Federal Employees’ Group Life Insurance (FEGLI —
SF 2823)

- Thrift Savings Plan (TSP)

- CSRS or FERS retirement benefits

- Unpaid compensation (SF 1152)

- Other optional insurance or financial benefits

Each of these plans relies on the beneficiary form on
file—not a will, divorce decree, or verbal instructions.

Why Updating Beneficiaries Is Critical

If beneficiary forms are not updated:

- Benefits may be paid to a former spouse or someone you
no longer intend to receive them.

- Your family may experience delays or disputes while
benefits are sorted out.

- Your wishes may not be honored, even if they are clear-
ly stated elsewhere.

For example, a divorce does not automatically remove a
former spouse as a beneficiary under FEGLI or TSP. The
benefit will be paid exactly as the form on file directs.

When Postal Employees Should Review Beneficiaries
You should review and update your beneficiary designa-
tions whenever you experience a major life event, such as:
- Marriage or divorce

- Birth or adoption of a child

- Death of a spouse or beneficiary

- Retirement or separation from USPS

- Significant changes in family or financial circumstances

Even without major changes, reviewing your benefi-
ciary forms at least once a year is a smart practice.

Primary and Contingent Beneficiaries

Most USPS-related benefit plans allow you to name both
primary and contingent beneficiaries. This ensures that if
your primary beneficiary is unable to receive the benefit,
it will pass smoothly to your contingent beneficiary with-

out delays or legal complications.

How to Update Beneficiary Forms

Updating your beneficiary designations is straightfor-
ward:

1. Obtain the correct form (such as SF 2823 for FEGLI or
update your TSP beneficiaries online).

2. Complete the form carefully and accurately.

3. Submit it according to USPS or plan administrator in-
structions.

4. Keep a copy for your records and verify it has been re-
ceived and processed.

Do not assume USPS, Human Resources, or OPM will
automatically update your beneficiaries due to life chang-
es—you must take action.

LINK: https://about.usps.com/careers/current-usps-
employees/beneficiary-forms.htm#:~:text=Beneficiary%
20Forms%?20for,Adobe%20Acrobat%20Reader%20%
E2%80%BA

Government employees can download the appropriate
forms to designate a beneficiary who will receive unpaid
earnings, retirement funds, or insurance in the event of the
employee's death. Beneficiary forms must be mailed to
the appropriate address as noted on the form.

Office of Personnel Management (OPM) Forms > The
Office of Personnel Management provides online access
to Office of Personnel Management Forms (OPM), Stand-
ard Forms (SF), Optional Forms (OF), and Federal
Employees Group Life Insurance Forms (FEGLI).
SF-1152 - Designation of Beneficiary - Unpaid compen-
sation of Deceased Civilian Employee PDF » SF-2808 -
Designation of Beneficiary - Civil Service Retirement
System PDF » SF-2823 - Designation of Beneficiary -
Federal Employees Group Life Insurance Program PDF »
SF-3102 - Designation of Beneficiary - Federal Employ-
ees Retirement System PDF »

Thrift Savings Plan (TSP) Forms » The Thrift Savings
Plan (TSP) provides access to electronic publications and
forms, including the TSP-3 Form to designate a benefi-
ciary for TSP accounts. TSP-3 - Designation of Benefi-
ciary - Thrift Savings Plan PDF >

Protect Your Family and Your Benefits

Taking a few minutes to review and update your benefi-
ciary forms can prevent confusion, hardship, and conflict
for your loved ones. As a postal employee, ensuring your
benefits go where you intend is part of protecting the fam-
ily you work so hard to support.

Review your beneficiary designations today—because
peace of mind starts with being prepared.

In solidarity,
Havern U. Ceskha
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Annual

NALC
Branch 11
MDA Golf Outing

4 Person Scramble
SUNDAY, JUNE 14th, 2026
Fountain Hill Golf Course
12601 S. Kedzie Ave., Alsip, IL soaos - 4

/(@?gNT
@
e

$ 55 per golfer ($220 per team) 0
Fee includes: 9 holes of golf, cart, green fees, driving ?63
V4

range, & refreshments! Food will be provided
REGISTRATION 12:00pm
SHOTGUN START 2:00pm

HURRY!

LIMITED
AVAILABILITY

For reservations or more information please contact

Mutual Exchange PTF/CGCA
LOCAL AGREEMENT USPS CHICAGO INSTALLATION &
NALC BRANCH 11
Re: Part-time Flexible/City Carrier Assistant Mutual Exchange
Process for the Chicago Installation

Under the Local Agreement between USPS Chicago Installation and
NALC Branch 11, PTFs and CCAs with more than 120 calendar days of
service in the Chicago Installation may request a voluntary reassign-
ment (Mutual Exchange) to another station/unit within the Installation.
A mutual exchange will be approved once two qualified employees of the
same category (PTF-to-PTF or CCA-to-CCA) are identified and paired.

Eligibility/Conditions
o Applicants will be reviewed based on work performance, safety,
and attendance.
o Ineligible if serving on a temporary assignment/opt (hold-
down) at the time of review.
o Ineligible if serving as a 204h (acting supervisor) at the time
of review.
Interested in an exchange?
Call 773-624-4209 or email
branch11@nalchril.org
Or submit a request online:
www.nalcbr11.org/mutual-exchange-ptf-cca/

e 12026 s
;'zf--74th _Natlonal Conventlon

From the desk of the
Sergeant-at-Arms & Editor

Be There to Win!

Your attendance just became
even more rewarding!

Stafford Price or Tyrone Valdez at 773-624-4209
I The Branch has implemented a General
Membership Attendee Lottery to encourage attendance
and participation at General Membership Meetings.

The lottery will operate under the following guidelines:
e The prize amount began with $100.

e At each General Membership Meeting, one member’s
name will be randomly selected from the full member-
ship roster.

o If'the selected member is present at the meeting, that
member will win the current lottery prize.

o If the selected member is not present, the prize will
roll over to the next scheduled meeting.

e Each time the prize rolls over, the amount will in-
crease in $100 increments until a selected member is
present to claim the prize.

Members are encouraged to attend each meeting, as a
member must be present at the time of selection to be eli-
gible to win. This initiative is intended to promote strong-
er attendance, greater engagement, and timely communi-
cation with the membership.

We look forward to your continued participation at our
General Membership Meetings.
Your name could be called!

Respectfully submitted,
PBuina M. Uvchiie
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CHAS. D. DUFFY, BRANCH NO. 11
NATIONAL ASSOCIATION OF LETTER CARRIERS

3850 S. WABASH AVENUE
CHICAGO, ILLINOIS 60653-1542

2026 NALC Food Drive T-Shirt
Order Form

/- Ths o P

SELS FOR LOTS OF

‘»‘ FAMLES THIS -
YRR

COLOR IS
GOLD

100% Cotton
Preshrunk Union-made; these shirts can be worn the week of the food
drive. Get your orders in by completing the forms below. Forms and
monies are due before March 12, 2026

Station Name:

Food Drive Coordinator Phone #

$25 each Small Medium Large X-Large
# of Shirts Requested

$30 each XX-Large XXX-Large XXXX-Large_
# of Shirts Requested

All T-shirt orders and monies must be submitted to Branch 11 Coordinator Dominique White by
March 12, 2026. Branch 11 does not benefit from the sales of these t-shirts. Money can be
submitted via Zelle: branch11@nalcbri11.org (memo FD Shirt). This is for publicity purposes only.



